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One. Letter to Shareholders

Since OpenAl announced ChatGPT at the end of 2022, generative Al has fully accelerated the
global industrial transformation. Dassault Systemes follows such trend closely and has officially
launched its first industrial-grade Al virtual assistant "Aura" in February 2025. Aura is deeply
integrated into the SOLIDWORKS environment, simplifying the design process through generative
Al and providing core advantages of real-time technical guidance, task automation, knowledge
transfer and high-security IP protection.

The year of 2025 was the 30th anniversary of the SOLIDWORKS brand in the market. With
the support of all users, SOLIDWORKS has received high praise for achieving a market share of
44% in the professional 3D design software market. Dassault Systémes and SolidWizard
Technology will continue to strengthen the SOLIDWORKS desktop platform, 3DEXPERIENCE
cloud platform, SIMULIA high-end simulation analysis and ENOVIA Product Lifecycle
Management (PLM) solutions. We are committed to promoting product intelligence and
cloudization, in order to achieve the vision of smart design, digital twins, and sustainable carbon
reduction.

In the field of smart manufacturing, we continue to develop our business in the field of advanced
equipment. This includes collaborative robots from Universal Robots integrating the NVIDIA Jetson
AGX Orin platform and 3D vision technology to provide powerful Al inference capabilities; in
addition, we also provide top 3D printing solutions of Markforged, Formlabs, and EOS for defense
industry and drone applications. SolidWizard Technology aims to become the leading "3D R&D
and manufacturing digital transformation consultant in the Asia-Pacific region" and continues to
expand its professional team. Up to 2025, we have more than 170 senior consultants, providing in-
depth technical guidance through the "Level 6 3D Enterprise Model Plan" to assist customers to
become world-class leading enterprises.

Hereby, I would like to report to all shareholders the business results of the Company in the
past year and future prospects.

I. 2025 Business Report

The Company’s 2025 accumulated annual consolidated revenue was NTD 1,695,509
thousand, an increase of 9.96%, NTD 153,597 thousand from NTD 1,541,912 thousand in
2024; gross profit was NTD 813,929 thousand, an increase of 4.88%, NTD 37,898
thousand compared to 2024; net profit after tax was NTD 379,801 thousand, a decrease of
22.32%, NTD 69,301 thousand compared to 2024.

(I)  Business plan implementation results
Unit: NTD thousand

ategory| Operating | Net profit | Net profit | Adjusted earnings per
Year revenue after tax margin share (NTD)
2024 1,541,912 | 310,500 20.14 11.01
2025 1,695,509 | 379,801 22.40 13.46
Increase/dec| 153 597 | 69,301 2.26
rease

(II) Budget execution: The Company did not disclose the financial forecast for 2025, so
there is no need to disclose the budget status.

(ITI) Analysis of financial income, expenditure and profitability



Year o o
Item 2025 (%) 2024 (%)
Financial |Total liabilities/assets 21.22 21.74
structure Long-term capital/fixed 172.55 677,88
assets ] ]
Solvepf:y Current ratio 258.42 428.20
capability [Quick ratio 238.23 394.08
Profitability|Return on assets (%) 18.74 16.55
Return on shareholders’
equity (%) 23.85 21.13
As a Operating 154.91 122.46
percentage of profit ' '
paid-up capital|Net profit
0, before tax 169.64 138.80
Net profit margin (%) 22.40 20.14
After-tax earnings per share
(NTD) 13.46 11.01

(IV) Research and development

In recent years, for the post-pandemic era, the global industrial environment has
undergone major structural changes, with the rapid rise of Generative Al having the
most critical impact. Breakthroughs in Al technology not only reshape the business
model and decision-making processes of enterprises, but also directly drive the rapid
development of key infrastructures of semiconductors, high-performance computing
(HPC), AI servers and large data centers, forming a new wave of technological
industry upgrade. This reform is redefining the core logic of product design, R&D
processes and manufacturing management, such that intelligence, automation, and
real-time data-driven decision-making now become the foundation of corporate
competitiveness.

Under such trend, the Company continues to adjust its research and development
direction by integrating Al applications into existing products and solutions, and
strengthening intelligent capabilities across each stage, including design verification,
engineering analysis, manufacturing planning and operation management. By
introducing generative Al, smart data analysis, and cloud collaboration platform
technology, we enhance the depth and integration benefits of product functions,
thereby enabling customers to gain a more advantageous competitive position in
R&D efficiency, quality optimization and cost control.

In the future, the Company will continue to focus on the 3D Experience Platform for
the global manufacturing industry promoted by Dassault Systémes, and will also
gradually transition its related products from personal desktop design verification to
cloud-based global collaborative design applications through manufacturing
management tools. Through the combination of cloud platform and Al-driven
innovation as the core focus, we aim to integrate the existing industrial customer base
and technical capabilities to strengthen our solutions in key areas of design,
verification, manufacturing, and management. We also assist customers in
establishing a highly flexible and forward-looking smart R&D and production
system, in order to seize the growth opportunities brought by the new generation of
technological development, and to continuously enhance our core value and market
competitiveness in the industrial digital transformation and intelligent upgrade trend.

1. Cloud-based design system - the 3DEXPERIENCE Platform
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The development of design software has evolved from workstations to personal
computers, from single tools to integrated platforms, from permanent licenses to
subscription leases, and from desktop deployment to cloud frameworks. With
changes in the corporate business models and the restructuring of global supply
chains, cross-department and cross-region collaborative design is becoming
increasingly important. During the pandemic period, SolidWizard Technology
actively promoted its cloud-based design system. In addition to continuing to
serve existing desktop system customers, we also introduced the
3DEXPERIENCE Platform cloud design platform launched by Dassault
Systémes to startup companies and new customers, making the selection of
design tool more flexible and diverse.

The 3DEXPERIENCE Platform is a new-generation digital platform for the
manufacturing industry created by Dassault Systémes. Unlike system
frameworks that only meet single design or manufacturing needs, it provides a
complete collaborative design environment through the cloud, covering design,
verification, data management, manufacturing, production planning, marketing
and business integration, such that the subject of service expands to cover the
entire corporate operations process. As of 2023, SolidWizard Technology has
shifted more than 80% of its technical and business manpower to
3DEXPERIENCE cloud product, and has also assisted customers in gradually
transferring from desktop products to the cloud platform, in order to establish the
SaaS (Software as a Service) operating model. Pre-sale demonstration, data
transfer, cloud deployment and after-sales guidance have become key aspects of
customers’ digital transformation process.

In the new wave of industrial reform, the introduction of generative Al and large
language models (LLM) is making significant efficiency improvements to design
applications. The Company views Al as an important extension of the
3DEXPERIENCE platform, making it not only a collaboration platform but also
an intelligent design assistant. With the large language model technology,
designers are able to interact with the system in natural language during the 3D
modeling process, in order to quickly generate geometric features, revise design
parameters, and to establish assembly relationships while receiving real-time
design suggestions and optimization ideas. In analysis and simulation
applications, Al is able to assist the automatic setting of boundary conditions,
mesh parameters, and material properties, shortening pre-processing time and
providing more accurate forecast results and design modification suggestions
based on historical cases and data models, thereby significantly improving the
quality of engineering decision-making and R&D efficiency.

In addition, Al can also be integrated with the platforms existing data
management and process review mechanisms to perform design specification
comparisons, version difference analysis, and risk forecasting, enabling
enterprises to reduce error costs during early product development stage.
Through the integration of cloud computing resources and Al technology, design
work can be upgraded from "tool operation" to "smart collaboration", enhancing
the innovative capability of human-machine collaboration.

Since the tools provided by the platform have exceeded beyond simple 3D
modeling to include role (Role) and application (App) authorization management,
SolidWizard Technology continues to strengthen customers trust in cloud
security, data management, and Al application value during the promotion
process. The marketing and technology trainings focus on conceptual
transformation and hands-on experience, and through digital learning materials
and online teaching mechanisms, we are able to assist enterprises to quickly
adopt and effectively utilize smart design tools.

3



This revolutionary platform combining cloud collaboration and Al design
assistance is expected to continue to have greater impact and to become more
widely adopted in the coming years. In addition, it will create a borderless digital
innovation environment through a community-based approach, in order to assist
domestic industries to align with the global trends of smart manufacturing and
Al-driven design.

Digital verification and virtual simulation

With the popularization of 3D design and the formation of the Model Based
Definition (MBD) production model, the focus of product development has
shifted from 2D engineering drawings to a digital verification process with 3D
model as its core. The design objective is to not only perform geometrical
construction, but also to predict the structural, material, fluid and electromagnetic
behaviors of the product in a real-world environment through virtual simulation,
making analysis and verification an important and crucial step in the R&D
process.

SolidWizard Technology is equipped with a professional CAE team capable of
utilizing high-end analysis tools, such as SOLIDWORKS Simulation and Abaqus,
to cover a wide range of applications including structural statics, non-linear
materials, fluid mechanics, molding, forging, and high- and low-frequency
electromagnetic fields, along with the 3DEXPERIENCE SIMULIA platform, in
order to provide comprehensive digital verification solutions.

In the face of increasingly complex product design and the need for multi-modal
physical field (multiple-physical) coupling analysis, Al technology is expected to
become the core driving force for future analysis and verification upgrades.
Through machine learning and big data models, the system can automatically
recommend reasonable boundary conditions, material parameters, and mesh
settings based on historical cases, reducing reliance on personal experience,
shortening preprocessing time and improving simulation accuracy. At the same
time, Al is able to optimize the multi-physics coupling calculation process, and
through prediction models and reduced order modeling technology, the
calculation efficiency and convergence stability can be significantly improved,
and the overall simulation time can be shortened while ensuring its precision.

Through the integration of Al and cloud computing resources, digital verification
will further evolve from the traditional "engineering judgment-driven" model to
a new "data and intelligent calculation-driven” stage, allowing enterprises to
accurately predict risks and optimize design during the early stage of product
development, thereby strengthening overall R&D competitiveness.

From desktop data management to product lifecycle management — DS
3DEXPERIENCE ENOVIA

For enterprises that still adopt the desktop design processes, SolidWizard
Technology continues to promote SOLIDWORKS PDM and SOLIDWORKS
Manage system to assist enterprises to manage their product design data
effectively. Through centralized database control, enterprises can perform
version management, collaboration, and reuse of design data, and can also
integrate design to manufacturing information (PMI), in order to improve cross-
departmental communication efficiency. Meanwhile, the system can also be
connected to ERP and the supply chain and process planning system, making
product data to become the core foundation of enterprise operation processes.

SOLIDWORKS Manage further enhances the functions of project management,
BOM management, process control and business information dashboard, such
that the design data can be extended to the enterprise management level precisely,
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4.

6.

in order to gradually construct a comprehensive product lifecycle management
(PLM) framework.

To satisfy the demand of mid-size and large enterprises for higher-level PLM
integration, SolidWizard Technology also carries and provides the ENOVIA
system. ENOVIA is built on the 3DEXPERIENCE Platform, and it integrates
design, manufacturing, and operational processes with a single data source, in
order to link all internal departments of an enterprise through the cloud interface,
such that the product data management can be extended from the R&D unit to
all levels of the Company, thereby achieving the objective of true product life
cycle management.

Collaborative integration of electromechanical design

At present, the integration of collaborative design tools with the highest maturity
and the most valued by the industry is the integration of electromechanical design
and manufacturing. Mechatronics combines mechanical design (ME) and
electrical design (EE) to present the 3D effect of mechanical design in the
electrical and electronic circuit design, which can enhance the effect of visual
design and truly integrate the generation method of the Bill of Materials (BOM)
which needs to be controlled most in terms of the cost of manufacturing end.
Therefore, the integration of electromechanical design will be brought into the
electrical design department to increase the group of products designed with 3D
tools.

SOLIDWORKS CAM: One-stop solution from design to manufacturing

In response to the global trend of design for manufacturing (DFM), enterprises
have gradually shifted processing requirements to the design stage for
consideration, in order to realize seamless integration of design and
manufacturing. Through the 3D MBD (Model Based Definition) model,
dimensions and tolerance information are annotated, and combined with the
quality inspection tool Inspection, the product model can be directly connected
to the processing process, such that paper conversion and communication errors
can be reduced.

SOLIDWORKS CAM is integrated into the SOLIDWORKS design
environment and automatically generates machining paths based on model
features, allowing engineers to complete design and manufacturing preparation
on one single platform. Such integration method not only improves processing
efficiency and accuracy but also effectively reduces trial and error costs and
production risks, thereby truly realizing end-to-end integration from design and
development to manufacturing.

3D scanning and metal additive manufacturing equipment planning

Since 2023, SolidWizard Technology has prioritized smart manufacturing as a
key focus for the equipment business and has been actively expanding into the
3D scanning and additive manufacturing markets. Based on the existing 3D
design customers, we further extend reverse engineering and size verification
applications, and we also provide comprehensive solutions including model
reconstruction, size collection and comparison testing. Regardless whether it is
an industrial-grade high-resolution fixed scanner or white and blue light
handheld high-precision scanning equipment, we are able to meet the quality
inspection and process improvement needs ranging from large products to
precision parts. Meanwhile, we also provision scanning OEM and product
digitization services to assist enterprises without an engineering team in
completing 3D modeling applications and expanding into the fields of AR/VR
and other digital content.



In addition to existing carbon fiber composite and metal ADAM technology
models, our product lines include large-scale equipment for high-strength
engineering plastics (such as Ultem 9085), as well as SLA, SLS and other
photocurable and powder sintering technology machine models, allowing the
material applications to span across the fields of resin, nylon powder, composites
and metals, thereby establishing a comprehensive additive manufacturing
solution.

In response to the global supply chain restructuring and the growth trend of the
high-performance computing industry, SolidWizard Technology has officially
become the agent for the leading German metal additive manufacturing brand,
EOS GmbH, to carry and provide its laser powder bed fusion (LPBF) system.
The demand for metal 3D printing is increasing rapidly, and its main applications
include the drone lightweight structure drone and high-strength integrated
manufacturing in the military industry, as well as for high-efficiency heat
exchange designs in Al server chip heat dissipation modules and data center
cooling systems. With the integrated molding capability enabled by complex
flow channels and optimized structural topology, it is able to effectively reduce
weight while improving the cooling efficiency and energy use benefits, such that
it meets the industrial needs of the new generation of high-performance
computing and national defense autonomy.

As metal additive manufacturing technology matures and high value-added
applications expand, in terms of the hardware equipment planning, SolidWizard
Technology has established comprehensive product lines covering powder, resin,
engineering plastics, composite materials and metal materials. We are able to
provide customers with one-stop smart manufacturing solutions from design and
verification through manufacturing implementation.

. Al-driven automated and intelligent production equipment

Under the wave of smart manufacturing, automation equipment has been
upgraded from simple action execution to an intelligent system with judgment
and learning capabilities. As an international agent for the globally renowned
collaborative robot brand Universal Robots, SolidWizard Technology integrates
the OnRobot gripper system to provide flexible and autonomous production line
automation solutions for mass customization and production needs.

With the maturity of Al technology, collaborative robots are no longer relying
solely on pre-programmed movements, but are enhancing their real-time
judgment of the environment and workpieces through machine learning and
visual recognition technology. As the international agent of Mech-Mind Robotics,
Solidwizard Technology offers its 3D industrial camera system that, combined
with Al deep-learning algorithms, allowing three-dimensional identification of
complex workpieces, pose judgment and automatic positioning, such that robotic
arms can then autonomously adjust the gripping angle and path planning to
significantly improve gripping success rate and production line stability.

With the introduction of Al, robots is able to continuously optimize their action
logic during actual operation, shorten wire changing and setup times, and reduce
reliance on professional personnel. Even if the 3D vision system is used
independently, 3D testing, classification, and quantity statistics can still be
completed quickly and effectively, reducing manual inspection cost and the risk
of misjudgment.

Combining SolidWizard Technology’s existing 3D design, reverse engineering,

processing route planning, and 3D printing fixture manufacturing capabilities,

we are able to create highly customized Al-automation integrated solutions for

customers. Through the integrated application of visual recognition, motion
6



learning, and flexible fixture design, intelligence of the production lines can be
further enhanced, assisting enterprises to establish a more competitive intelligent
manufacturing system while facing labor shortages and delivery pressures.

Digital transformation consulting services and Al introduction trend

During the post-pandemic era, enterprises have generally accelerated their pace
of digitalization; however, "digitalization" is not the same as "digital
transformation”. Digital transformation is not only about introducing new tools
and equipment, but also establishing an integrated platform and data
management framework, along with improving personnel skills and process
maturity, in order to truly unlock the value of data and optimize the operating
model.

With more than 25 years of industry experience, SolidWizard Technology has a
long history of partnering with customers on design and manufacturing upgrades,
and has established a strong track record of successful implementation and
support. We provide one-stop consulting services of planning and assessment,
system installation, and education and training, in order to assist enterprises to
reduce transformation risk and to improve implementation effectiveness. In
terms of market layout, the CAD market in China has matured, and the demand
for Non-CAD applications is also growing rapidly, with a faster development
curve than the market in Taiwan. The Company will strengthen its sales and
technical teams in both Taiwan and China, in order to strengthen the market
relationships with a comprehensive product line and local services. The Taiwan
market focuses on high value-added and customized needs, combining with
consulting experience with technology R&D capabilities to develop exclusive
plug-ins and integrated application solutions to enhance customers competitive
advantage.

Looking to the future, Al applications will become the core driving force of
enterprises digital transformation. From generative design, smart simulation,
data analysis to process automated decision-making, Al is reshaping the business
models of enterprises and the structure of value chains. Digital transformation
consulting services will be further upgraded from system implementation to "Al
empowerment" strategic planning, thereby assisting enterprises to build a new
generation of operational framework based on data and intelligent calculation,
and seize new opportunities in industry upgrading and global competition.

II.  Summary of the 2026 business plan

(I)  Business policy

1.

The goal is to become a McKinsey & Company consulting firm that provides 3D
R&D, design, manufacturing, and sales solutions for enterprises in the Greater
China region.

Dassault Systémes is a global leader in 3D solutions. In recent years, Dassault
Systémes has been actively transforming its SOLIDWORKS Desktop package
products into 3D EXPERIENCE WORKS - a Platform as a Service (PaaS) and a
Software as a Service (SaaS). According to the PwC research report, Dassault
Systémes ranked third among the fastest growing companies in the global cloud
market.
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3DEXPERIENCE is a complete cloud-based platform solution; solutions from
design, analysis, collaborative communication, procurement, manufacturing
enterprise resource planning (MES/ERP), project management, marketing to sales.

In order to accelerate the provision of hardware and software solutions for
Industry 4.0 smart manufacturing to customers, various global leading brand
manufacturers have been actively introduced into the Greater China market to
enhance the industrial competitiveness of customers.

Collaborative robots and 3D vision camera vendors:

3D printing vendors:
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6. Provide customers with different collaborative robot automation integration
solutions based on customer needs, including applications such as loading and
unloading, welding, 3D visual identification, glue dispense, and grinding to
improve customer productivity and reduce costs.

7. Actively develop more diversified potential needs of customers, strengthen the
connection between the Company and customers, improve one-stop platform
solutions for customers and their satisfaction, and actively manage large and
multinational groups customers.

8. By leveraging long-term partnerships through multi-year maintenance contracts,
the Company supports clients in achieving their digital transformation goals
aligned with the six-level 3D enterprise model, thereby enhancing industry
competitiveness and driving mutually beneficial business growth.

(IT) Expected sales volume

The sales volume of the Company’s products in 2026 is expected to grow by 10%
compared to that in 2025.

Future development strategies of the Company

Marketing focuses on assisting customers to understand the brand value of SolidWizard
Technology, expanding online visibility for newly added products, and linking customers
to the SolidWizard Technology brand, in oder to transform the concept of “assisting
manufacturers in establishing their own brands” into a core message for brand value
promotion while providing consultancy services to support customers in their digital
transformation. Furthermore, marketing materials highlight how to leverage software
products and platform services from Dassault Systémes - our current largest partner, based
on the foundations of “Al machine learning,” “smart manufacturing,” and “cloud

collaboration”, in order to improve customer efficiency and to reduce costs during
9



consultancy engagements. From customer innovation conception, design R&D,
verification and analysis, quality control, manufacturing, data management to product
marketing, and even collaboration with customers via the cloud, all will be promoted face-
to-face with SolidWizard Technology’s customers through a variety of digital and social
media marketing, as well as direct exhibitions, seminars, large user events and high-end
customer activities. The following is a list of key sales strategies.

1. The rendering power of video content is incomparable. For the content and use cases
of Dassault Group and 3D printing, reverse scanning, and collaborative robots, the use
and production of videos should be strengthened. Continuing to leverage YouTube as
the primary media platform through the Official SolidWizard, well also disseminate
content on platforms like Facebook and Instagram to promote SolidWizard
Technology’s actual achievements in consulting service transformation.

2. Work closely with the technical team to conduct software and hardware product
application and actual machine operation videos and promote online live broadcast
courses to achieve the effect of assisting customers in nurturing talents, and thereby
marketing the profound value of SolidWizard services.

3. Expand the promotion and contact with new customers, combine social media
promotion and advertising, use Google search, keyword advertising, and SEO to
optimize the effect of multiple touches in marketing, and enhance the brand and service
value of SolidWizard.

4. Cooperate with industry associations to provide members with relevant industry
knowledge, software applications, case studies, and courses to achieve direct and
word-of-mouth benefits.

5. The latest Al generative tools are used continuously to assist in marketing content and
improve the efficiency of content marketing.

IV. Impacts of the external competitive environment, regulatory environment and overall
business environment

The business environment that the Company is facing can be said to be changing rapidly,
and the competitive pressure is also increasing day by day. The Company will adopt a
more effective operating approach to lay the foundation for future growth. Under the
pressure of competition and bidding in the same industry, the Company actively develops
new customers and seeks to resell other products to strive for better performance; the sales
bases in Mainland China is constantly raising wages with the rapid economic development
over there, which is the most important challenge of the external environment. The
Company will also increase its vigilance and focus on future changes and respond flexibly.

With extensive years of professional experience and industry insight in manufacturing,
SolidWizard Technology continues to be a key partner in enterprises’ digital transformation. In light
of the rapid development of generative Al and cloud technology, the Company leverages its existing
3D R&D design and manufacturing solutions as a foundation to integrate artificial intelligence, data
management, and cloud collaboration capabilities, in order to assist customers in optimizing product
development processes and operational efficiency, and strengthening market competitiveness.

Through long-term cooperation with Dassault Systémes, the Company continues to deepen its
application of SOLIDWORKS and the 3DEXPERIENCE platform, and also introduces digital twin,
simulation Analysis, and data Management capabilities into customers’ core processes, in order to
improve design quality and shorten product development cycles. At the same time, combining the
integration of automation equipment and smart manufacturing capabilities enhances the value of
our software and hardware solutions, creating a differentiated competitive advantage.

Looking to the future, SolidWizard Technology will focus on Al-empowered 3D R&D and
manufacturing, strengthen the value of our consulting services, expand the overall smart
manufacturing solutions, and achieve an industrial promoter with technical integration and strategic
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planning capabilities, in order to drive enterprises to head towards a new stage of high efficiency,
sustainability and intelligence.

Chairman: Chien-Hsing Lee Manager: Tai-Yuan Hsu  Accounting supervisor: Yue-Mei Chen
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Two. Corporate Governance Report

I.  Information of Directors, Supervisors, President, Vice Presidents, Assistant Vice Presidents, and Managers of various departments and branches
() Information of directors
1. Directors’ name, experience (education), shareholding and nature
April 1, 2026; unit: shares; %

Main Concurrent positions [Other managerial officers,

Shares held at the time . Shares held by spouse Shares held in the . . in the Company and |directors or supervisors with
. . Gender Date of . Current shareholding . experience/education ; .

Nationality Date of Term of election and underage children name of others (Note 4) other companies at |relations such as spouses or

present within two degrees of kinship

(Inauguration) | office Number

or place of | Name and age initial
(Note 3) | Number |Shareholding| Number |Shareholding| Number |Shareholding of Shareholding Job

election of .
- . (Note election
registration
of shares ratio of shares ratio of shares ratio ratio Title
shares

Note
(Note
Job title 5)

(Note 1)

Name | Relationship

Education background: |Chairman of]
Department of |SOLIDWIZARD
Mechanical Engineering,| TECHNOLOGY
Feng Chia University CO., LTD.
Experience: Responsible  person
General —manager of|of Li Hsing
CASYS Investment Co., Ltd.
) Male ENGINEERING Responsible person
Republic of Ch{en- 61-70 3 TECHNOLOGY CO., ofA ] Shanghai
. Hsing 2024.05.30 2005.06.24 | 3,067,468 11.96 3,374,214 11.96 2,820,704 9.99 0 0 LTD. UnitedWizard None | None None None
China years years . .
Lee old Special ] Assistant  of] Technolf)gy )
Information Department, | International Trading
SOLIDWIZARD Limited.
TECHNOLOGY CO.,
LTD.
Chairman of]
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Chairman

Education background: |President of]
Graduate Institute  of| SOLIDWIZARD
Management, National| TECHNOLOGY
Taiwan University of|CO., LTD.
Science and Technology |Responsible Person
Experience: of SolidWizard
Sales Specialist of First|Technology Holding
International Computer,|Co.,Ltd.
] Male INC. ) Rcqunsiblg Person
Republic of Tai- 61-70 3 Sales Manager of Leica|of UnitedWizard
. Yuan 2024.05.30 2008.03.21 (2,152,503 8.39 2,367,753 8.39 1,572,770 5.58 0 0 Geosystems Technology Co.,Ltd. | None | None None None
China years years . . .
Hsu old Chairman and Pr651d§nt, Responsible ‘Person
Future Trend Micro|of Unisource
Corporation Investment Co., Ltd.
Chairman and General
Manager of]
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.
Chairman and President
of SOLIDWIZARD

Director
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Main Concurrent positions [Other managerial officers,
Shares held at the time . Shares held by spouse Shares held in the . . in the Company and |directors or supervisors with
. . Gender Date of . Current shareholding . experience/education ; 8

Nationality Date of Term L of election and underage children name of others other companies at |relations such as spouses or
and age initial (Note 4) o o
or place of | Name present within two degrees of kinship

election of
registration

Note
(Note
Job title
(Note 1)

(Note (Inauguration) | office clection Numb
2) & (Note 3) | Number |Shareholding| Number |Shareholding| Number |Shareholding u;r; °r Shareholding Job

. . . . ) Name | Relationshi
of shares ratio of shares ratio of shares ratio ratio Title P

shares
TECHNOLOGY CO.,
LTD.

Education background: |Responsible Person
Department of |of Lucheng
Accounting, College of|Management

] Shun- Male Busﬁncss and ng, Consulting Co.f Ltd.
lndépendent Repul?llc of Fa 61-70 2024.05.30 3 2020.5.28 0 0 0 0 0 0 0 0 Nat}ona% Chung Hsing|Independent Director
Director China Chen | Years years University of YEM CHIO

old Experience: DISTRIBUTION

21 years at PwC Taiwan |CO., LTD.

(in the role of a partner
for 10 years).

None | None None None

Education background: |Honorary Professor,
Ph.D. in Economics,|National Taiwan
Tulane University, USA |University of Science
Experience: and Technology
Honorary Professor,|Head of  Happy
National Taiwan |Family International
nd . Revublic of Dai- 61;/[211700 ; Uriii\:li:rs]ilty 1of Science IC(()insulti(fllg G]r)qup
ndependent | Republic o - and Technology ndependent Director
Director China \ﬁr;g years 2024.05.30 years 2014.6.10 0 0 0 0 0 0 0 0 Independent Director ofjof NEW  ERA
old First Financial Holding|ELECTRONICS
Co., Ltd. CO., LTD.
Independent Director of|Chairperson of the
NEW ERA|Taiwan  Taichung-
ELECTRONICS  CO.,|Saudi Arabia
LTD. Friendship
Association

None | None None None

Education background: |Chairman of]
Graduate Institute  of|Transnational Vision,
Management, National | Attorneys-at-law
Taiwan University of|President of|
Science and Technology |Freemann
Department  of Law,|Management
National Taiwan|Advisors Limited
) Hui- Female University Presidegt of
Indcpcndcnt chul?llc of Ling, 51-60 2024.05.30 3 2024.5.30 0 0 0 0 0 0 0 0 Expgrlcncc: Foupdatlon forY}Anus
Director China years years Chairman of|Social Business
old Transnational Vision, | Taiwan
Attorneys-at-law
President of Freemann
Management  Advisors
Limited
President of Foundation
for Yunus Social
Business Taiwan

None | None None None
Tsai

Note 1: Institutional shareholders shall list the names of the institutional shareholders and their representatives (representatives of institutional shareholders shall indicate the name of the institutional shareholder)
and fill in the following Table 1.

Note 2: Please state the actual age and express in intervals, such as 41 - 50 years old or 51 - 60 years old.

Note 3: Fill in the time when first serving as a director or supervisor of the Company; if there is any interruption, it should be explained in the notes.
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Note 4: Regarding the experience related to the current position, if the employee has worked in the audited CPA firm or in an affiliated enterprise during the aforementioned period, the job title and responsibilities
should be detailed.

Note 5: If the chairperson and the president or equivalent (the highest level manager) of the Company are the same person, spouses or relatives within the first degree of kinship, provide information on the reason,
reasonableness, necessity, and countermeasures (e.g. increasing the number of independent directors, and more than half of the directors do not serve as employees or managers concurrently).

(1) Independent directors account for a majority of the Board of Directors, and directors who concurrently serve as employees or managers of the Company do not exceed one-third of the total board seats.
(2) The current 5 directors (including 3 independent directors) each bring specialized expertise in high-technology industries, finance, accounting, and law, enabling them to fully exercise their supervisory functions.

(3) All functional committees are composed entirely of independent directors, ensuring thorough deliberation on key issues and the ability to present well-informed recommendations to the Board of Directors, thereby
strengthening the checks-and-balances mechanism and advancing sound corporate governance.

2. Major shareholders of corporate shareholders:
April 1, 2026

Name of corporate Major shareholders of corporate|  Shareholding ratio

shareholder shareholders (%)
. Tai-Yuan Hsu 16.67
Dot v ment Hui-Yu Sun 16.67
Rui-Ting Hsu 66.66
Chien-Hsing Lee 16.67
Li Hsing hi\izstment Co., Li-Hsiang Wei 16.67
' Yun-Han Lee 66.66

3. Major shareholders of major corporate shareholders: None.

4. Disclosure of professional qualifications of directors and independence of independent directors

ondition Number of other publicly
issued company in which
Professional qualifications and experience Independence the person is
concurrently serving as
Name an independent director
Chien- At presept, he is the .Chai.rman of the Company, the . . .
Hsing Lee Responsible Person of Li Hsing Investment Co., Ltd., andNon-independent directors: Not applicable. None
the Responsible Person of Shanghai UnitedWizard
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ondition

(Name

Professional qualifications and experience

Independence

Number of other publicly
issued company in which
the person is
concurrently serving as
an independent director

Technology International Trading Limited.

Previously served as the General Manager of CASYS
ENGINEERING TECHNOLOGY CO., LTD., and Special
Assistant of Information Department of SOLIDWIZARD
TECHNOLOGY CO., LTD..

Possesses experience in operational judgment, relevant
industry knowledge, and business management.

Is not under any of the following circumstances specified in|
Article 30 of the Company Act.

Tai-Yuan
Hsu

At present, he is the President of the Company, Responsible
Person of Unisource Investment Co., Ltd., Responsible
Person of SolidWizard Technology Holding Co.,Ltd., and
the Responsible Person of UnitedWizard Technology
Co.,Ltd..

Previously served as the Sales Specialist of First
International Computer, INC., Business Manager of Leica
Geosystems, Chairman and President of Future Trend Micro
Corporation; Chairman and President of the Company.
Serving on the board requires demonstrated competence in
relevant industry knowledge, corporate management,
operational judgment, business administration,
organizational leadership and decision-making, strategic
planning, and crisis management.

Is not under any of the following circumstances specified in|
Article 30 of the Company Act.

[Non-independent directors: Not applicable.

None

Shun-Fa

Chen
(Note 1)

At present, he is the Responsible Person of Lucheng
Management Consulting Co., Ltd., independent director of
'YEM CHIO DISTRIBUTION CO., LTD.

Currently serving as the convener of the Companys Audit
Committee and Compensation Committee, and as a member|

of the Sustainable Development Committee, Nomination

[s an independent director, and meets the criteria of]
independence. Neither the independent director nor
their spouse or second-degree relatives serve as
directors, supervisors, or employees of the Company o
any of its affiliated companies; do not hold shares in|
the Company; not a director, supervisor, or employee
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ondition

(Name

Professional qualifications and experience

Independence

Number of other publicly
issued company in which
the person is
concurrently serving as
an independent director

Committee, and Risk Management Committee.

Previously served for 21 years at PwC Taiwan (in the role of
a partner for 10 years).

Possesses experience in accounting/finance and business
management.

Is not under any of the following circumstances specified in|
Article 30 of the Company Act.

of the companies with certain relationships with thej
Company. No remuneration was received from the
Company or its affiliates for providing commercial,
legal, financial or accounting services in the last two
years.

Dai-Yang
Liu

Ph.D. in Economics, Tulane University, USA, current]
Independent Director of NEW ERA ELECTRONICS CO.,
LTD., Honorary Professor of National Taiwan University of]
Science and Technology, Head of Happy Family
International Consulting Group.

Currently serving as the convener of the Companys
Nomination Committee, and as a member of the Audit]

Committee, Compensation Committee, Sustainable
Development Committee, and Risk Management]
Committee.

Former Independent Director of First Financial Holding
Co., Ltd.; Associate Professor/Professor, Department of
Business Administration, National Taiwan University of]
Science and Technology; Professor, Graduate Institute of
Finance, National Taiwan University of Science and
Technology; Professor and Vice President, National Taiwan
University of Science and Technology

Possesses professional knowledge and background in|
finance, accounting, and corporate governance.

Is not under any of the following circumstances specified in
Article 30 of the Company Act.

[s an independent director, and meets the criteria of
independence. Neither the independent director nor
their spouse or second-degree relatives serve as
directors, supervisors, or employees of the Company o
any of its affiliated companies; do not hold shares in|
the Company; not a director, supervisor, or employee
of the companies with certain relationships with thej
Company. No remuneration was received from the
Company or its affiliates for providing commercial,
legal, financial or accounting services in the last two
years.

Hui-Ling,
Tsai

Current Chairman of Transnational Vision, Attorneys-at-
law; President of Freemann Management Advisors Limited;

[s an independent director, and meets the criteria of
independence. Neither the independent director nor

IPresident of Foundation for Yunus Social Business Taiwan.

their spouse or second-degree relatives serve as|

None

16



ondition Number of other publicly
issued company in which
Professional qualifications and experience Independence the person is
concurrently serving as
Name an independent director

directors, supervisors, or employees of the Company o
any of its affiliated companies; do not hold shares in|
the Company; not a director, supervisor, or employee
of the companies with certain relationships with the]
Company. No remuneration was received from the
Company or its affiliates for providing commercial,
legal, financial or accounting services in the last two
years.

Currently serving as the convener of the Companys Risk
Management Committee, and as a member of the Audit
Committee, Compensation Committee, Sustainable
Development Committee, and Nomination Committee.
Holds a lawyer’s license and specializes in law and business
operations, litigation strategy and negotiation, as well as
business management and marketing.

Is not under any of the following circumstances specified in|
Article 30 of the Company Act.

Note 1: Mr. Shun-Fa Chen has served as an Independent Director of the Company for more than three terms. However, considering his work experience in accounting, familiarity with relevant laws and regulations,
and possession of a certified public accountant (CPA) license, which significantly benefits the Companys business planning and decision -making, he has been re-elected as an Independent Director.

Note 2: In accordance with the Regulations Governing the Appointment and Exercise of Powers by Independent Directors of Public Companies, the Company has obtained independence statements from each
independent director, confirming that all meet the independence qualifications required by applicable laws and regulations.

All independent directors fully comply with the standards for independent directors established by the Financial Supervisory Commission; their independence
status is as follows:

Whether the individual, their[The number and percentage of theWhether the individual serves as a[The amount of compensation
spouse, or relatives within theCompanys shares held by the|director, supervisor, or employee offreceived for providing business,
second degree of kinship serve as afindividual, their spouse, or relativesa  company with a  specificllegal, financial, accounting, or other
Name . . oy S . .7 . .
director, supervisor, or employee ofjwithin the second degree of kinshiprelationship with the Company services to the Company or its
the Company or its associates (or held under another persons associates during the most recent 2
name) ears
Shun-Fa No None No None
Chen
Dai-Yang Liu No None No None
Hul-Ling, No None No None
Tsai
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5. Board diversity and independence:
(1) Diversity of the Board of Directors:

Under the spirit of the diversity policy with the goal to strengthen corporate governance and promote the development of the Board
of Directors with a sound composition and structure, the nomination of all director candidates adopts the candidate nomination system
adhering to the Articles of Incorporation. Information relating to the candidates’ professional background, integrity or relevant
professional qualifications shall be evaluated and submitted to the shareholders meeting for election after approval by the board
resolution. According to Article 20 of the Companys "Corporate Governance Best Practice Principles," the composition of the
Board of Directors should consider the Companys operational structure, business development direction, and future de velopment
trends, and should evaluate various diversity aspects, such as: basic composition (e.g., gender, age, etc.), professional experience
(e.g., technology, computer information industry, manufacturing, and service industries, etc.), and professional knowledge and skills
(e.g., legal practice, financial accounting, etc.).

The current Board of Directors of the Company is composed of 5 directors. The directors have practical experience in the management
and operation of TWSE/TPEXx listed companies and companies in the industry, and they all possess the capabilities of leadership,
decision-making, crisis management, and global market perspective. Among the two non-independent directors, Chairman Chien-
Hsing Lee and Director Tai-Yuan Hsu have served as the Chairman and President of TWSE/TPEXx listed companies and other key
management positions. They have experience and expertise in operations management, extensive industry knowledge, and a grasp
of the industry operation and development context. Among the other three independent directors, Shun-Fa Chen was a financial
accounting professional from PricewaterhouseCoopers. Independent Director Tai-Yang Liu is a retired Honorary Professor from
National Taiwan University of Science and Technology and formerly served as a professor at the Graduate Institute of Finance and
the Department of Business Administration at National Taiwan University of Science and Technology. He possesses expertise in
finance, accounting, and business management. Independent Director Hui-Ling Tsai is the Chairman of Transnational Vision,
Attorneys-at-law, and has professional expertise in legal practice.

The Company’s current Board of Directors has 5 members, including 3 independent directors and 2 non-independent directors
(accounting for 60% and 40% of the total board members), and independent directors account for more than half of the seats. The
Company places importance on gender equality in the composition of its Board of Directors. Currently, male members account for
80% (four members) and female members account for 20% (one member) of the Board.

€ Diversity profile of individual directors
A. Directors with employee status: 1/5
B. Number of female directors: 1
C. Industry experience: 2 in computer information software and technology, 2 in finance/accounting, 1 in law
D.

Professional distribution: computer information software and technology, accounting, finance, law
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E. Age distribution of directors: 41-50 years of age: 0; 51-60 years of age: 2; 61-70 years of age: 3

€ Specific management objectives of the diversity policy and their achievement

A. At least 2 directors with a background in the computer information software industry: achieved

B. Directors concurrently serving as managers of the Company not exceeding one-third of total board seats: achieved

C. No more than 2 directors sharing a spousal relationship or a kinship relationship within the second degree: achieved

The basic composition of Board members and the implementation of diversity are as follows:

Diversified . o\ Diversified professionalism and indust
p ry
Core Items Basic composition experience
Age .Length of tengre as e e
independent director o|g 8
2| @ g
S 2] =, —
ol | 5| 1|2 =
SIS |2|E|IS |28
Al =z |2|g|2|z |8
50 81 | Nationality | Gender e |2 |lg|8 | & ; S
employee S| B |8 | ~|B|B|&2|C
51-60}61 - 70| Less 3109 More | = | B | & | 8 S | 2 5 2
ears | years |than 3 than9| 2 |R |2 |2 |5 |w | &
Y Y years & 1% | |2 |2 g |&
old | old |years years (B | 2 |2 |2 | g |B &
e 8 | F|% |22 ]c=
22 E|° |4 )
g | % 2 =
Names of = | & o
. « = =.
directors = =
=< <
DlrecFor Chien- Male v vilv v lv v | v
Hsing Lee
Yuan Hsu Republic
Independent of China
Director Shun- Male v v v v |V v v |V
Fa Chen
Independent Male v v v |V |V v v | v |V
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Diversified . . Diversified professionalism and industry
Core Items Basic composition experience
Length of tenure as
Age _-ong . & >
independent director ol g 8
e | 2 g
JIEE] 2] |z
SHHHEEE
Also an 2|8 |2 z 2 %: =,
emplovee | Nationality | Gender 2 g‘ & 13 |2 |s % -
ploy 51-60/61-70 Less |, o|More| 2 | E | Z |5 |E |B |5 |5
years | years |than 3 O ano| T |& |82 | & |® | E
ears 2% |2 £ |2 e |2
old | old |years|” vears (B |2 |2 |2 |8 |B |&
e 8 | =B | |2 |<
=2 |5 = =.
g | @ @ =
Names of = | & 3
. < = =3
directors = £
=< <
Director Dai-
Yang Liu
Independent
Director Hui- Female | v v v v |V v v |V
Ling Tsai

(2) Independence of the Board of Directors:

The Company’s current Board of Directors has a total of 5 members, including 3 independent directors and 2 directors (accounting
for 60% and 40% of the total board members), and independent directors account for more than half of the seats. The tenure of two
Independent Directors is within three years. The Company has added one female Director to the ninth Board of Directors. None of the
directors is a spouse or a relative within the second degree of kinship, nor is there any circumstance specified in Paragraph 3 and
Paragraph 4 of Article 26-3 of the Securities and Exchange Act.

Of the total board members, 4 are non-employee directors, representing 80% of the entire Board of Directors, thereby enhancing the
quality of oversight.

The Company has established a performance evaluation system for the Board of Directors. Internal self-evaluation of the Board of
Directors and self-evaluation of directors are conducted once a year. The evaluation results are submitted to the Board of Directors
and disclosed in the Company’s annual report and website.
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The Companys board members possess extensive practical experience in the computer software industry, technology, finance and
accounting, and law, as well as strong leadership and decision-making capabilities. As of the end of 2025, none of the board members
were subject to any of the circumstances enumerated under Article 30 of the Company Act, and all independent directors fully
complied with the regulations set forth by the Financial Supervisory Commission, demonstrating the independence of the Companys
Board of Directors.

(IT) Information on the President, Vice Presidents, Assistant Vice Presidents, and the heads of various departments and branches

April 1, 2026; unit: shares; %

. Shares held by spouse| Shares held in the Managerial ofﬁcet WhO'IS .the
of election : . spouse or a relative within
. Date of and underage children| name of others Main Concurrent Lo Note
Job title . . . . . o second degree of kinship
(Note 1) Nationality [Name |Gender| election Number experience/education positions in (Note
(Inauguration)| Number [Shareholdingl Number |Shareholding] Shareholding (Note 2) other companies| . . . 3)
. . of . Job Title | Name [Relationship|
of shares ratio of shares ratio ratio
shares
Education background: | Responsible
Graduate  Institute  of Person of
Management, Nationa] SolidWizard
Taiwan  University  of Technology
Science and Technology | Holding Co.,
Experience: Ltd.
Sales Specialist of First | Responsible
International Computer, | Person of
INC. UnitedWizard
Sales Manager of Leica | Technology
Republic of] Tai- Geosystems Co., Ltd.
President pub Yuan | Male | 2008.03.21 2,367,753 8.39 1,572,770, 5.58 0 0 Chairman and President, | Responsible None None None None
China .
Hsu Future Trend Micro |Person o
Corporation Unisource
Chairman and General |Investment Co.
Manager of | Ltd.
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.
Chairman and President
of SOLIDWIZARD
TECHNOLOGY CO.,
LTD.
Education background:
Graduate Institute of
Executive Management, Chang
Vice Republic of] Chu- Gung University
President, pub Jhih, | Male | 2021.01.01 34,000 0.12 0 0 0 0 [Experience: None None None None None
. China
Business Yang Manager of Sales,
Division III Marketing and|
Procurement, Lite-On|
Semiconductor Corp.
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|Assistant Vice President ol
Multi-Product
Department,
SOLIDWIZARD
TECHNOLOGY CO.
LTD.

Vice President of Multi-
Product Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Vice
President of
Overseas
Department

Republic of]
China

An-Li
Chen

Male

2008.10.01

0.00

Education background:
Department of Mechanica
Engineering, Tamkang
University

Experience:

Engineer, Future Trend
Micro Corporation

Vice President of
Overseas  Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Vice President  of
Business Department I,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

None

None

None

None

None

Vice
President,
Engineering
Department
I

Republic of]
China

Sheng-
Jie
Peng

Male

2012.01.01

800

0.00

[Education background:
Department of Mechanical
Engineering, Nationa
Taiwan  University  of
Science and Technology
Experience:
Manufacturing Engineer
of STANDTECH CO.,
LTD.

Technical Manager,
Helper Technology Co.,
Ltd.

Engineer, Future Trend
Micro Corporation
|Assistant Vice President

of Engineering
Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Vice President of

None

None

None

None

None
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Engineering
Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Assistant
Vice
President of
Finance
Department

Republic
of China

Yue-
Mei
Chen

IFemale|

2010.01.01

0.00

Education background:
Graduate  Institute ol
Business Administration

National Chengch
[University

Experience:

Philips Accountant

INCR systems Taiwan
Financial Planning
IAnalyst

Manager of Finance
Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

|Assistant Vice President
Financial Managemen
Department,
SOLIDWIZARD
TECHNOLOGY CO.
LTD.

None

Manager

Shih-
Lung
Chen

Spouse

None

Assistant
Vice
President,
CAE
Business
Department

Republic of]
China

Cheng-
Ying
Chien

Male

2016.07.01

[Education background:
Graduate  Institute  of
Engineering Science
National Cheng Kung
University

IPhD, Institute of
Mechatronics, Nationa
Taipei  University  of
Technology
Experience:

R&D Engineer,
COMPEQ
MANUFACTURING
ICOMPANY LIMITED
Manager of CAE
Business  Department,
SOLIDWIZARD
TECHNOLOGY CO.,
LTD.

Manager of CAE
Business  Department,
SOLIDWIZARD

TECHNOLOGY CO.,

None

None

None

None

None
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LTD.
[Education background:
Department of Industrial

Design, Tunghai
[University
Experience:
Industrial Architect
UNIVERSAL
Assistant MICROELECTRONICS
Vice Republic of|Shi-Ro CO., LTD.
President, . IFemale| 2021.02.01 6,600 0.02 0 0 0 0 Senior Manager ol None None None None None
. . China Lee . .
Engineering Engineering Departmen
Division II T, SOLIDWIZARD
TECHNOLOGY CO.
LTD.

|Assistant Vice President ol
Construction Departmen

11, SOLIDWIZARD
TECHNOLOGY CO.
LTD.

Note 1: It shall include the President, Vice presidents, Assistant Vice Presidents, and the heads of various departments and branches. Any position that is equivalent to that of the President, Vice President, or
Assistant Vice President shall also be disclosed, regardless of their job titles.

Note 2: Regarding the experience related to the current position, if the employee has worked in the audited CPA firm or in an affiliated enterprise during the aforementioned period, the job title and responsibilities
shall be detailed.

Note 3: If the president or equivalent (the highest level manager) and the chairman are the same person, spouses or relatives within the first degree of kinship, the reason, reasonableness, necessity, and countermeasures (e.g.
increasing the number of independent directors, and more than half of the directors do not serve as employees or managers concurrently) shall be disclosed.

(ITI) Where the Chairman and the President or equivalent position are the same person, or are spouses or first-degree relatives of each other, the
reasons, rationale, necessity, and corresponding measures shall be disclosed:

The Chairman and the President of the Company do not share a first-degree or second-degree kinship relationship.
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II. Remuneration paid to directors, supervisors and vice presidents in the most recent year (2025).
1. Remuneration to directors (including independent directors)
As of December 31, 2025; Unit: NTD thousands
Directors’ Remuneration The sum of A, B, C, and i Remuneration received from concurrently serving as an employee The sum of A, B, C, D, E,
. . . Salaries, bonuses, and F and G and the
. Severance pay and Remuneration to Business execution D and the percentage of L Severance pay and . N
Remuneration (A) . . . special disbursement N Employee remuneration (G) percentage of net income .
pension (B) directors (C) expenses (D) net income after tax (E) pension (F) after tax Remuneration from
. - reinvested businesses
Job Title | Name All companies All companies All companies All companies All companics All companies All companies The Compan: ;?lill\j(d):ip;nilelz All companics other than subsidiaries
The included in The included in The included in The included in The |. panics The included in The included in pany - . The . PANICS |1 the parent company
. . ) . . included in the . . financial report included in the
Company | the financial | Company | the financial Company the financial | Company | the financial Company| . . Company| the financial | Company | the financial ompany| . .
financial report Cash | Amount | Cash | Amount financial report
report report report report report report
amount | of shares | amount | of shares
Chien-
B 924 924 924 924
HLs:;g 924 924 0 0 0 0 0 0 0.24% 0.24% 0 0 0 0 0 0 0 0 0.24% 0.24%
Director Tai- None
396 396 14,642 14,642
\I{;Sa‘f 396 396 0 0 0 0 0 0 0.13% 0.13% 14,246 14,246 0 0 0 0 0 0 3.86% 3.86%
Shun-Fa| 420 420 420 420
Chen 420 420 0 0 0 0 0 0 0.11% 0.11% 0 0 0 0 0 0 0 0 0.11% 0.11%
Dai-
420 420 420 420
lndgpendenl Yapg 420 420 0 0 0 0 0 0 0.11% 0.11% 0 0 0 0 0 0 0 0 0.11% 0.11% None
Director Liu
Hui- 420 420 420 420
1:1_1;% 420 420 0 0 0 0 0 0 0.11% 0.11% 0 0 0 0 0 0 0 0 0.11% 0.11%

Table of remuneration range

Remuneration range of payment to each Director of
the Company

Names of directors

Sum of the above

four remunerations

(A+B+C+D)

Sum of the above seven
remunerations
(A+B+C+D+E+F+G)

The Company

All companies
included in the
financial
statements (H)

The Company

All companies
included in the
financial
statements (I)

Less than NTD 1,000,000

Tai-Yuan Hsu
Chien-Hsing Lee
Shun-Fa Chen
Dai-Yang Liu
Hui-Ling, Tsai

Tai-Yuan Hsu
Chien-Hsing Lee
Shun-Fa Chen
Dai-Yang Liu
Hui-Ling, Tsai

Chien-Hsing
Lee
Shun-Fa Chen
Dai-Yang Liu
Hui-Ling, Tsai

Chien-Hsing Lee
Shun-Fa Chen
Dai-Yang Liu
Hui-Ling, Tsai

NTD 1,000,000 (inclusive) - NTD 2,000,000

(exclusive)
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NTD 2,000,000 (inclusive) - NTD 3,500,000 - -
(exclusive) ) )

NTD 3,500,000 (inclusive) - NTD 5,000,000 - -
(exclusive) ) )

NTD 5,000,000 (inclusive) - NTD 10,000,000 - -
(exclusive) ) )

NTD IQ,OO0,000 (inclusive) - NTD 15,000,000 i i Tai-Yuan Hsu Tai-Yuan Hsu
(exclusive)

NTD 15,000,000 (inclusive) - NTD 30,000,000

(exclusive) ) ) ) )
NTD 30,000,000 (inclusive) - NTD 50,000,000

(exclusive) ) ) ) )
NTD 50,000,000 (inclusive) - NTD 100,000,000

(exclusive) ) ) ) )
Over NTD 100,000,000 (inclusive) - - - -
Total 5 people 5 people 5 people 5 people

2. Remunerations to supervisors: Not applicable, as the annual shareholders’ meeting on June 10, 2014 approved the establishment of the Audit
Committee and the abolition of the supervisor system.

3. Remuneration to the President and Vice Presidents

As of December 31, 2025; Unit: NTD thousands

. . The sum of A, B, C, and D
Severance pay and | Bonuses, and special Amount of remuneration to
Salary (A) ) . and the percentage of net .
pension (B) disbursement (C) employees (D) . o Remuneration
income after tax (%) .
All companies frorp reinvested
Job Title Name All . All . All . The Company | included in the . busmesse's .Oth.er
companies companies companies . All companies | than subsidiaries
The . . The . . The |. . financial report The . .
Compan included in Compan included in Compant included in A : Compan included in the| or the parent
PAY | the financial PaY the financial PaM the financial| Cash rnofun Cash | Amount PAY | financial report company
report report report amount ° amount | of shares
shares
President Tai-Yuan Hsu
Vice President|Chu-Jhih, Yang
8,766 8,766 344 344 13,533 13,533 206 0 206 0 22,8496.02% 23,6066.22% None
Vice President|Sheng-Jie Peng
Vice President|An-Li Chen
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Table of remuneration range

Remuneration range of payment to each President and Vice president

Name of President and Vice Presidents

of the Company

The Company

All companies included in the
financial report (E)

Less than NTD 1,000,000

NTD 1,000,000 (inclusive) - NTD 2,000,000 (exclusive)

An-Li Chen

NTD 2,000,000 (inclusive) - NTD 3,500,000 (exclusive)

Sheng-Jie Peng

Chen An-Li/Peng Sheng-Jie/

NTD 3,500,000 (inclusive) - NTD 5,000,000 (exclusive)

Chu-Jhih, Yang

Chu-Jhih, Yang

NTD 5,000,000 (inclusive) - NTD 10,000,000 (exclusive)

NTD 10,000,000 (inclusive) - NTD 15,000,000 (exclusive)

Tai-Yuan Hsu

Tai-Yuan Hsu

NTD 15,000,000 (inclusive) - NTD 30,000,000 (exclusive)

NTD 30,000,000 (inclusive) - NTD 50,000,000 (exclusive)

NTD 50,000,000 (inclusive) - NTD 100,000,000 (exclusive)

Over NTD 100,000,000

Total

4 people

4 people

4. Names of managers receiving employee remuneration in 2025 and distribution
As of December 31, 2025; Unit: NTD thousands

A t of Total as a percentage
Job Title Name moun Cash amount Total of net income after
shares
tax (%)

President | Tai-Yuan Hsu

Vice Chu-Jhih,
President Yang

Manager i 0 491 491
8 V{ce An-Li Chen

President

Vice Sheng-Jie
President Peng
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As51'stant Yue-Mei
V1.ce Chen
President
As51'stant Cheng-Ying
ace Chien
President
Assistant
Vice Shi-Ro Lee
President

(IV) Total remuneration paid to directors, supervisors, presidents, and vice presidents in the most recent two years by the Company and all companies
included in the consolidated financial statements as a percentage of net income after tax as stated in the parent company only financial statements
or individual financial statements, and an explanation of the policies, standards and packages for remuneration payment, the procedure for

determining remuneration, and the correlation with operating performance and future risks.

1. Analysis of total remuneration paid to directors, presidents, and vice presidents of the Company in the most recent two years by the Company

and all companies in the consolidated financial statements as a percentage of net income after tax

Unit: NTD thousands

Job Title

2024 total remuneration as a percentage
of net income after tax (%)

2025 total remuneration as a percentage
of net income after tax (%)

All companies included

All companies included

The Company in the consolidated The Company in the consolidated
financial statements financial statements
Director 0.81% 0.81% 0.68% 0.68%
President and Vice 6.84% 7.07% 6.02% 6.22%
Presidents
Notes:

(1) The total remuneration to the Company’s president and vice presidents in 2024 and 2025 as a percentage to net income after tax were
7.07% and 6.22%, respectively. This is mainly due to the increase in the 2025 consolidated total operating revenues by NTD 69,302
thousand compared to 2021, and the total remuneration in 2025 increased by NTD 1,657 thousand compared to 2024.
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(2) Remuneration to the Company’s directors and: According to Article 17 of the Company’s Articles of Incorporation, the remuneration
of all directors is proposed by the Remuneration Committee and submitted to the Board of Directors for approval. The Board of
Directors is authorized to determine the remuneration based on their participation in the Company’s operations and the value of their
contribution. Regardless of operating profit or loss, it is paid according to the industry standard. In addition, according to Article 21
of the Company’s Articles of Incorporation, if the Company makes a profit in the year, the Company shall allocate 1% to 10% of the
profit as employee’s remuneration, and no more than 1% as directors’ remuneration. The total compensation paid to the Companys
directors for 2024 amounted to NTD 2,508 thousand, and the total compensation paid to the Companys directors for 2025 amount ed
to NTD 2,508 thousand.

(3) Remuneration to the President and vice Presidents: The remuneration to the President and Vice Presidents includes salaries, bonuses
and employee dividend, which are determined based on the positions and responsibilities assumed, the contributions to the Company,
and the standards of the industry.

2. The policies, standards, and packages for the payment of remuneration, the procedures for determining remuneration, and the correlation
between operating performance and future risks

(1) Directors and supervisors: Pursuant to Article 17 of the Company’s Articles of Incorporation, “The remuneration of all directors shall
be proposed by the Remuneration Committee and submitted to the Board of Directors for approval. Regardless of operating profit or
loss, it is paid according to the industry standard.” If the Company has earnings, remuneration shall be distributed in accordance with
Article 21 of the Companys Articles of Incorporation.

(2) The President and Vice Presidents: Pursuant to Article 18 of the Companys Articles of Incorporation, "The Company may appoint
managerial officers, and the appointment, dismissal and remuneration of these managers shall be handled in accordance with Article
29 of the Company Act."

(3) Mechanism for Linking Senior Executive Compensation to ESG-Related Performance Evaluations:

Effective from the second half of 2025, the Company has incorporated ESG performance metrics into the performance evaluation
framework for senior executives and auditing personnel. The relevant indicators account for no less than 10% of the overall assessment
weighting, with the aim of driving the concurrent achievement of sustainability objectives and operational performance targets.
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III. Corporate governance
(I)  Operation of the Board of Directors
1. A total of 7 board meetings were held in 2025 (A). The attendance of directors is shown

below:
. Attendance By Attendance rate in
Job Title Name in person B | proxy person (%) [B/A] Note
Chairman | Cuen- 7 0 100.00%
Hsing Lee
Director | o-Yuan 7 0 100.00%
Hsu
Independent Shun-Fa 0
Director Chen / 0 100.00%
Ind§pendent Da1-Yang 7 0 100.00%
Director Liu
Ind§pendent Hu1-Llpg, 7 0 100.00%
Director Tsai

Other matters required to be recorded.

I.  Ifthe operation of the Board of Directors meets any of the following circumstances, the date
and session of the Board of Directors, the content of the motions, the opinions of all
independent directors, and the Companys handling of the opinions of the in dependent
directors shall be stated:

(I) The matters listed in Article 14-3 of the Securities and Exchange Act.

Handling of
Date of Qpinions of independeflt
. Proposal Content independent directors
meeting . ..
directors opinions by the
Company
2025.01.22 Passed
Sth meeting | 1. Approved the proposal made by the Remuneration nanimously by all None
of the 9th Committee. independent
term directors.
1. Approved the 2024 business report, parent
company only financial statements and
consolidated financial statements.
2025.03.07 2. A.ppfove.d the Companys 2024 earnings Passed
6th meeting distribution. . Inanimously by all
3. Approved the 2024 statement of the internal | . None
of the 9th independent
term control system. . . directors.
4. Approved the evaluation of the independence and
competency of the Companys CPAs.
5. Approved the amendment to the Companys
Articles of Incorporation
2025.05.06 Passed
7th meeting | 1. Passed the Companys 2025Q1 consolidated nanimously by all None
of the 9th financial statements. independent
term directors.
1. Approved the proposal made by the Remuneration
Committee.
2025.08.04 | 2. Passed the Companys 2025Q2 consolidated Passed
8th meeting financial statements. Inanimously by all None
of the 9th | 3.Approved the Companys Operational Guidelines| independent
term for Financial and Business Operations between  directors.
Related Parties
4. Approved of the Companys 2024 Sustainability
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Report
2025'09'.26 1. Approved the Companys acquisition of property . Passed
9th meeting . . . Inanimously by all
of the Oth loca‘Fed in 'the' Nelhu Technology Park, Jiuzong independent None
Section, Taipei City .
term directors.
1. Passed the Companys 2025Q3 consolidated
financial statements.
2. Approved the amendment to the
Company‘‘Procedures for Ethical Management
and Guidelines for Conduct”
3. Approved the amendment of certain articles of the
2025.11.10 .
10th Cornpanys' Sustamable Development Best - . Passed
meeting of Practice Principles . ' ,naplmously by all None
the 9th 4. Approved the amendment of cenalq articles gf the 1ndependent
term Compgnys Measures to PreYent Insider Tradmg directors.
5. Established the Nomination Committee and
adoption of the Nomination Committee
Organizational Regulations
6. Established the Risk Management Committee and
adoption of the Risk Management Committee
Organizational Regulations
1. Approved the Companys 2026 audit plan.
2. Approved the Companys 2026 budget proposal.
2025.12.26 | 3. Approved the adoption of the Companys Risk
11th Management Policy and Procedures . Passed
meeting of | 4. Approved the Companys Plan for Enhancing ,naplmously by all None
the 9th Corporate Value 1ndependent
term 5. Approved the amendment of certain articles of directors.
the Payroll Cycle procedures under the
Companys internal control system

(IT) Other than the abovementioned, any other objections or reservations expressed by the
independent directors to the resolutions of the Board of Directors with record or in a
written statement: None.

II. Implementation of Directors’ recusal from proposals involving stakeholders - specify the
names of the Directors, the content of the proposals, the reasons for recusal, and their voting
participation status:

Date'of Ngmes of Proposal Content Reason for recusal Particip gtlon mn

meeting | directors voting
In this matter,
President  Tai-Yuan
Recused from f}lliu’ aCSo;lnn;inageivgi
2025.01.22 discussion and required E }i’aw to
5th meeting |Tai-Yuan Remuneration to President | voting due to a d Y

. recuse himself from

of the 9th Hsu |and Performance Bonus personal conflict of | .. . .
. . discussion and voting.

term interest as required . .
by law The remaining
y attending  directors
approved the matter

without objection.
Recused from | In this matter,
2025.08.04 discussion and | President  Tai-Yuan
8th meeting |Tai-Yuan [Employee bonus for | voting due to a | Hsu, as a manager of
of the 9th Hsu  managerial officers personal conflict of | the Company, was
term interest as required | required by law to
by law recuse himself from
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discussion and voting.
The remaining
attending  directors
approved the matter
without objection.

III. TWSE/TPEx listed companies shall disclose the evaluation cycle and duration, scope,
method, and content of the evaluation of the Board of Directors self -evaluation (or peer
evaluation), and include the implementation of the evaluation of the Board of Directors

Evaluation | Evaluation Scope of Evaluation Evaluation Content

Cycle period Evaluation Method
Performance evaluation of the Board of
Directors:

There are a total of 45 items in the five
The whole Self— major aspects: .paﬁic.ipation in the
Board of evaluation of Cornpanys operations, improvement of
. the Board of [the quality of the Board of Directors

Directors . L . .

Directors  |decision-making, = composition  and
structure of the Board of Directors,
election and continuing education of
directors, and internal control.
Performance evaluation of individual
directors:

There are 23 items in total on six major
aspects  including: grasping  the
Individual Board Companys goals and missions, directors
2025.01.01 - e
Annually 2025.12.31 board members self- |awareness of responsibilities,
o members evaluation |participation in company operations,
internal relationship management and
communication, directors
professionalism and continuing
education, and internal control.
Performance evaluation of functional
committees:
Covers five major aspects: the level of
Aud'it Functional participation in 'the Comp?ny’s
Committee . operations, understanding of the duties of
Remuneratio comrmtte; self- the functional committees, enhancement
. evaluation .. . . .

n Committee of decision-making quality, composition
and member selection of the functional
committees, and internal  control,
comprising a total of 26 items.

Overall review:
The Board of Directors performance evaluation criteria
cover five key dimensions, with a total of 45 indicators.
The overall score was 4.67 points, equivalent to a total
percentage score of 93.33. The Board of Directors is
Result of the composed of directors with relevant professional
self-evaluation capabilities and experience. Based on their diverse
. of the Board of] Excellent expertise and experience, the responsibilities are

Evaluation . . . .
results Directors appropriately allocgted among the directors, 'enabhng
them to fully exercise their authority and functions. The
members of the Board of Directors interact well with the
Companys management team, and can fully advise and
express the management performance of the management
team.

Board Overall review:
members self-| Excellent | The performance evaluation indicators for Board members
evaluation cover six major aspects, comprising a total of 23
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results indicators. The overall score was 4.75 points, equivalent
to a total percentage score of 94.96. Overall, the Directors
gave positive evaluations regarding the efficiency and
effectiveness of the operations related to each indicator.

Overall review:
The Remuneration Committees performance evaluation

Functional criteria cover five key dimensions, with a total of 26
committee Excellent indicators. The overall score was 4.92 points, equivalent
self-evaluation to a total percentage score of 98.46. Overall, the operation
results of the Company’s Audit and Remuneration Committees

have been sound and in compliance with corporate
governance principles.

The Company has completed the evaluation of Board of Directors performance for fiscal year 2025,
and the evaluation results will be submitted to the Board of Directors in the first quarter of 2026 for
review and improvement purposes.

IV. Objectives to strengthen the functions of the Board of Directors in the current year and the
most recent year (e.g. setting up an Audit Committee, enhancing information transparency)
and evaluation of their implementation:

1. The Company has established the "Rules of Procedure for Board of Directors Meetings"
as the basis for the operation of the Board of Directors. Important resolutions of the
Board of Directors will be announced on the Market Observation Post System after each
Board meeting, and the Companys important financial and business information will be
announced regularly and from time to time. Hold investor conferences on a regular basis
to enhance investor recognition.

2. According to the laws and regulations, the operation of the Board of Directors of the
Company is included in the annual internal audit items, and the audit unit executes and
audits according to the plan.

3. The Companys directors participate in professional development courses or courses on
corporate governance topics in accordance with the Guidelines for the Implementation
of Continuing Education for Listed Directors and Supervisors in order to maintain their
professional strengths and abilities, and have complied with the regulations for the
number of hours of continuing education.

4. The Company has established the Audit Committee on June 10, 2014 to assist the Board
of Directors in performing its duties.

5. The Company has designated a Corporate Governance Supervisor responsible for
corporate governance matters, assisting directors in carrying out their duties and
exercising oversight functions, and formulating the "Rules of Procedure for
Shareholders Meetin gs," "Corporate Governance Best Practice Principles," "Ethical
Corporate Management Best Practice Principles," and "Evaluation Measures for Board
of Directors" in accordance with regulatory requirements.

6. The Company’s Board of Directors approved the "Rules for Performance Evaluation of
Board of Directors" on January 20, 2020, and has since conducted self-evaluations of
the overall Board, individual Directors, the Audit Committee, and the Remuneration
Committee in accordance with the Measures. The results of the 2025 self-evaluation
were reported to the Board of Directors on March 6, 2026.

7. The Companys website features a dedicated investor relations section, providing
spokesperson contact information inquiries from shareholders and stakeholders, and has
established the "Measures to Prevent Insider Trading" and "Operational Procedures for
Handling of Significant Internal Information," among others.
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8. In alignment with the regulatory authorities corporate governance and sustainable
development initiatives, the Company established the Sustainable Development
Committee on August 2, 2024, and the Nomination Committee and Risk Management

Committee on November 10, 2025, with organizational regulations formulated for each
committee.
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2. The continuing education and training of directors in 2025 are as follows:
Compliance with the
"Directions for the
Date of Date of Duration of Implementation of
Job Title Name . . continuing Organizer Course name continuing | Continuing Education for
Inauguration . . . .
education education | Directors and Supervisors
of TWSE Listed and TPEx
Listed Companies"
Chairman |Chien-Hsing Lee| 2024.05.30 |2025.10.16 Ta¥wa.n Stock Exchange and  |15Th Taipei Corporate Governance Forum 6 Yes
Taipei Exchange
Director, Supervisor, and Corporate
o . Governance Supervisor Series — Practical
2025.11.05 Securities and Futures Institute Cases of Insider Trading and Related Legal 3 Yes
Director | Tai-Yuan Hsu | 2024.05.30 L1a!3111ty - :
Series Courses for Directors, Supervisors,
- . and Corporate Governance Officers —
2025.11.05 Securities and Futures Institute Practical Operations of the Audit 3 Yes
Committee
2025.08.12 Talwap Cprporate Governance Prepgnng for the Worst: Business 3 Yes
Independent Association Continuity Management
Difec tor Shun-Fa Chen | 2024.05.30 Taiwan Corporate GovemanceDriVing Change and Sustainability: New
2025.12.16 Associationrp Frontiers in Corporate Risk Governance 3 Yes
Through Global Trend Insights
2025.07.04 Talwap Cprporate Governance [Sustainable Legacy and Al Applications 3 Yes
Association
Independent . . - - -
Director Dai-Yang Liu | 2024.05.30 Taiwan Corporate Governance Compensation Committee Operations and
2025.08.22 Associati Performance-Based Compensation Systems 3 Yes
ssociation .
for Directors and Managers
2025 Independent Directors Elite Training Yes
. . Institute — Carbon Pricing, Carbon
2025.09.26 Talwap Ipdependent Director Trading, and the Challenges and 3
IAssociation . . .
Independent Opportunities of International Climate
D‘;fjctof Hui-Ling, Tsai | 2024.05.30 Change Response
2025 Independent Directors Elite Training Yes
2025.10.21 Taiwan Independent Director [[nstitute — Digital Enablement and 3

IAssociation

Innovative Transformation: Latest Trends

and Case Studies
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2025.10.28

Taiwan Corporate Governance
IAssociation

October 2025 Fubon Insurance — Al
IApplications and Corporate Governance

Symposium

Yes
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(IT) The operation of the Audit Committee:

1. The Audit Committee held 6 meetings (A) in 2025, and the attendance of independent
directors is as follows:

. Attendance By Attendance rate in
Job Title Name in person B | proxy person (%) [B/A] Note
Convener of the

Independent | Shun-Fa 6 0 100.00% Accounting

Director Chen Committee
Independent | Dai-Yang 0

Director Liu 6 0 100.00%
Independent | Hui-Ling, 0

Director Tsai 6 0 100.00%

To strengthen corporate governance and assist the Board of Directors in fulfilling its responsibilities,
the Audit Committee was established in 2014, composed of all independent directors. Independent
Director Mr. Shun-Fa Chen has been elected as the Convener for the current term, and the
Committee operates in accordance with the Audit Committee organizational regulations.

Other matters required to be recorded.

I. In the event that the operation of the Audit Committee is under any of the following
circumstances, the date, session, content of the motions, the objection, reservation, or material
recommendation of the independent directors, the resolution outcomes of the Audit Committee,

and the Companys handling of the opinions by the Audit Committee shall be stated.
(I) The matters listed in Article 14-5 of the Securities and Exchange Act:

The Companys
Opinions of handling of the
Date. of Proposal Content independent Audit
meeting . .
directors Committees
opinions
1.Approved the 2024 business report, parent
company only financial statements and
2025.03.07 consolidated financial statements. . Passed
. R2.Approved the Companys 2024 earnings .
4th meeting Y unanimously by
of the 5th distribution. . all independent None
3.Approved the 2024 statement of the internal control .
term directors.
system.
4. Approved the evaluation of the independence and
competency of the Companys CPAs.
2025.05.06 Passed
Sth meeting (1.Passed the Companys 2025Q1 consolidated | unanimously by None
of the 5th | financial statements. all independent
term directors.
2025.08.04 Passed
6th meeting (1.Passed the Companys 2025Q2 consolidated | unanimously by None
of the 5th | financial statements. all independent
term directors.
2025'09'.26 1.Approved the Companys acquisition of property Passed
7th meeting . . . unanimously by
located in the Neihu Technology Park, Jiuzong . None
of the 5th . S all independent
Section, Taipei City .
term directors.
2025.11.10 Passed
8th meeting |1.Passed the Companys 2025Q3 consolidated | unanimously by None
of the 5th | financial statements. all independent
term directors.
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1. Approved the Companys 2026 audit plan.
2025.12.26 |, PP patty b Passed
.~ 2. Approved the Companys 2026 budget proposal. .
9th meeting . . unanimously by
3. Approved the amendment of certain articles of the . None
of the 5th all independent
Payroll Cycle procedures under the Companys .
term . directors.
internal control system

(IT) Other than the aforesaid matters, any resolutions not approved by the Audit Committee but
approved by more than two-thirds of all directors: None.

II. For the recusal of an independent director from a proposal because of a conflict of interest, the
name of the independent director, the content of the proposal, the reason for recusal, and the
participation in voting shall be stated:

ITII. Communications between the independent directors and the chief internal auditor and the
CPAs (shall include the material matters, methods and results of communication on the
Companys financial and business status):

1. The Companys chief internal auditor attends every Audit Committee and Board of
Directors meeting to present internal audit reports, providing comprehensive
communication on audit execution, follow-up on identified deficiencies, and the
effectiveness of corrective actions. Each month, the chief internal auditor submits all
internal audit examination reports to the independent directors for review and signature.
Additionally, the chief internal auditor regularly presents to the Board of Directors annual
internal audit plans and status reports on audit operations. As a result, the independent
directors maintain a thorough understanding of the Companys audit functions and
internal control management.

2. The Companys CPA reports on the audited (or reviewed) annual and semi-annual
financial statements at the Audit Committee meeting, where the independent directors
can have direct and thorough communication with the accountant. The CPAs will also
discuss and communicate with the governance unit and independent directors on the key
audit matters of the financial statements every year.

3. The Companys independent directors maintain direct lines of communication with the
chief internal auditor and the certifying CPAs, and may communicate as needed via email,
telephone, or in-person meetings.

4. If there are any significant unusual events, or if the independent directors, chief internal
auditor, and accountant deem it necessary to communicate with the independent
directors, ad-hoc meetings will also be convened for communication, and the
communication has been smooth.

Communication between the independent directors and the chief internal auditor has been
satisfactory. A summary of the principal matters communicated is set forth below:

A summary of the principal matters communicated during 2025 is set forth below:

Handling and
Mode of . Status and outcome of ~ implementation of
Date . Key topics S . .
communicatior communication independent directors
opinions
. . . . Independent
Pre-Board 1. November 2024 internal audit ~ All independent directors . .
2025/01/22 . . directors raised no
meeting report acknowledged receipt o
opinions
1. December 2024 internal audit . . .
2025/03/07 Pre-Board report and 2024 deficiency All independent directors Independent directors

meeting acknowledged receipt raised no opinions

remediation tracking report
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Date

2025/05/06

2025/08/04

2025/11/10

2025/12/26

Mode of
communicatior

Pre-Board
meeting

Pre-Board
meeting

Pre-Board
meeting

Pre-Board
meeting

—

Key topics

. Provided the 2024 statement

of the internal control system.

. January~March 2025 internal

audit report

. April~May 2025 internal
audit report

. June~September 2025

internal audit report

. 2026 internal audit report

. Amendment to the
Companys internal control
system — payroll cycle
operations

Handling and
implementation of
independent directors
opinions

Status and outcome of
communication

Independent directors
raised no opinions

All independent directors
acknowledged receipt

Independent directors
raised no opinions

All independent directors
acknowledged receipt

All independent directors
acknowledged receipt

Independent directors
raised no opinions

All independent directors
acknowledged receipt

Independent directors
raised no opinions

Communication between the independent directors and the CPAs has been satisfactory. A
summary of the principal matters communicated is set forth below:

A summary of the principal matters communicated during 2025 is set forth below:

Date

2025/03/07

2025/05/06

2025/08/04

2025/11/10

2025/12/26

Mode of
communication

Audit Committee
(4th meeting of
the 5th term)

Audit Committee
(5th meeting of
the 5th term)

Audit Committee
(6th meeting of
the 5th term)

Audit Committee
(8th meeting of
the 5th term)

Report on audit
engagements by
the CPAs
(separate report
by the CPAs to
independent
directors)

Key topics

1. The Companys “2024

financial report”

2. 1. Independent Auditors

Review Report on the
Companys Financial Report
for 2025Q1

1. Independent Auditors

Review Report on the
Companys Financial Report
for 2025Q2

1. Independent Auditors

Review Report on the
Companys Financial Report
for 2025Q3

1. The CPAs discussed with

the governance body
matters that may be of high
concern and may constitute
key audit matters, and
addressed questions raised
by attendees.

Handling and
implementation of
independent directors
opinions

Status and outcome of
communication

All attending members of
the Audit Committee
acknowledged receipt

Independent directors
raised no opinions

All attending members of
the Audit Committee
acknowledged receipt

Independent directors
raised no opinions

All attending members of
the Audit Committee
acknowledged receipt

Independent directors
raised no opinions

All attending members of
the Audit Committee
acknowledged receipt

Independent directors
raised no opinions

All attending members of
the Audit Committee
acknowledged receipt

Independent directors
raised no opinions
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IV. Key Focus Areas of the Audit Committee for 2025: strengthening the oversight function of the
Board of Directors, monitoring the fair presentation of financial statements, ensuring the
effective implementation of the internal control system, overseeing the annual audit plan,
managing the selection (or dismissal), independence, competence, and performance of the
certifying CPAs, and supervising the Companys compliance with relevant laws and
regulations as well as the management of existing and potential risks.
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(III) The state of the Companys implementation of corporate governance, any deviation from the Corporate Governance Best Practice Principles for
TWSE/TPEx Listed Companies, and the reason for any such deviation.

Status of Operation Deviation and causes of
deviation from Corporate
Evaluation Items ves | No Summaryv Description Governance Best Practice
y p Principles for TWSE/TPEx
Listed Companies
I. 1. Has the Company established and disclosed its | v/ The Company has established the "Corporate
corporate governance best practice principles in Governance  Best-Practice  Principles"  in
accordance with the Corporate Governance Best accordance with the Corporate Governance Best
Practice Principles for TWSE/TPEx Listed Practice Principles for TWSE/TPEx Listed
Companies? Companies, which have been approved by the
Board of Directors. These principles aim to protect
shareholders rights and interests, strengthen the | No significant difference.
functions of the Board of Directors, respect the
rights and interests of stakeholders, and enhance
information  transparency. = The  Corporate
Governance Best Practice Principles are disclosed
on the Companys website and the Market
Observation Post System (MOPS).
II. The Companys shareholding structure and
shareholders rights and interests
(I) Does the Company have internal operating | v/ () The Company has designated spokespersons
procedures to handle shareholders suggestions, and deputy spokespersons. A dedicated
concerns, disputes and litigation matters, and section for stakeholders is available on the
implement them in accordance with the Companys website to handle matters such as
procedures? shareholder suggestions, inquiries, disputes,
and issues related to products and services. No significant difference.
(Il) Does the Company have a list of the major | v (I) The Company continuously monitors changes
shareholders who actually control the Company in the shareholding of major shareholders,
and the ultimate controllers of such major directors, and managers, and submits the
shareholders? required monthly reports to the relevant
authorities on schedule.
(IIT) Does the Company establish and implement risk | ¥ (ITI) The Company has established an appropriate
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Evaluation Items

Status of Operation

Yes

No

Summary Description

Deviation and causes of
deviation from Corporate
Governance Best Practice

Principles for TWSE/TPEx
Listed Companies

control and firewall mechanisms with its affiliates?

(IV) Does the Company establish internal regulations to
prohibit insiders from trading securities using
undisclosed information in the market?

organizational control framework to oversee
the significant financial and operational
activities of its subsidiaries at all times. In
accordance with regulatory requirements, the
Company has formulated the Operational
Guidelines for Financial and Business
Operations between Related Parties, which
clearly  delineates  the  duties and
responsibilities of the Company and its
associates, thereby enabling effective risk
management and firewall mechanisms across
the enterprise.

(IV) The Company has put in place the Measures to

Prevent Insider Trading, the Operational
Procedures for Handling of Significant
Internal ~ Information, the  Corporate
Governance Best Practice Principles, and the
Procedures for Ethical Management and
Guidelines for Conduct, all of which prohibit
insiders from trading securities based on non-
public  market information,  thereby
safeguarding the interests of investors and the
Company alike.

On November 10, 2025, the Board of
Directors amended the Measures to Prevent
Insider Trading to add a provision prohibiting
the Companys insiders from trading the
Companys shares during blackout periods —
specifically, the 30 days preceding the
announcement of the annual financial report
and the 15 days preceding the announcement
of each quarterly financial report.
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Evaluation Items

Status of Operation

Deviation and causes of
deviation from Corporate
Governance Best Practice

Yes | No Summary Description Principles for TWSE/TPEx
Listed Companies
III. Composition and duties of the Board of Directors
(I) Does the Board of Directors formulate a diversity | v/ () The Company has expressly set forth its board
policy, specific management goals, and implement diversity policy in Article 20 of the Corporate
them? Governance Best Practice Principles. For
specific management objectives and their
implementation, please refer to pages 17-18
of this annual report.
(Il) In addition to establishing the Remuneration | v (I) The Company has established a Compensation
Committee and the Audit Committee in accordance Committee and an Audit Committee in
with the law, has the Company established other accordance with applicable laws. A
functional committees voluntarily? Sustainable Development Committee was
established on August 2, 2024, a Nomination
Committee and a Risk Management
Committee on November 10, 2025, and
additional functional committees will be
established in the future as the Companys
. operational needs may require. No significant difference.

(IIT) Has the Company established the rules and methods

for evaluating the performance of the Board of
Directors, and conducted performance evaluations
regularly every year, and reported the results of the
performance evaluations to the Board of Directors,
and used them as a reference for determining the
remuneration to individual directors and the
nomination for re-election?

(III) The Company has adopted the Evaluation
Measures for Board of Directors, under which
internal board performance evaluations are
conducted annually and external evaluations
every three years. The results of the Board of’
Directors performance evaluation for 2025
were rated excellent, reflecting that the overall
functioning of the Board is operating
satisfactorily. Further adjustments will be
made in the future based on the Companys
actual operations and evolving needs. The
performance evaluation results for individual
directors were likewise rated excellent. All
directors have conducted themselves in
accordance with relevant laws and regulations,
and the performance of each director has met
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Evaluation Items

Status of Operation

Yes

No

Summary Description

Deviation and causes of
deviation from Corporate
Governance Best Practice

Principles for TWSE/TPEx
Listed Companies

expectations. The self-evaluation results for
the Audit Committee and the Remuneration
Committee were rated as excellent,
demonstrating that the operations of each
committee meet expectations. The above
evaluation results were reported to the Board
of Directors on March 6, 2026.

An external evaluation of the Board of
Directors will be arranged in the future.

(IV) Does the Company regularly
independence of the CPAs?

assess

the

Pursuant to Article 30 of the Company's Code of]
Practice on Corporate Governance, the Company
shall periodically (at least once per year) evaluate
the independence and competence of its signing
CPAs by reference to Audit Quality Indicators
(AQIs), and submit the results to the Board of]
Directors.

The Audit Committee conducts an annual
evaluation of the independence and competence of]
the Company's signing CPAs. The evaluation
process, conducted by reference to the AQIs
published by the Financial Supervisory
Commission, encompasses 5 dimensions and 13
indicators, covering professionalism, quality
control, independence, oversight, and innovation
capability. Independence statements issued by the
signing CPAs are also obtained. Apart from
financial and tax attestation services, the CPAs
have no other interests or business dealings with the
Company.

The evaluation results for the signing CPAs'
services for 2025 were reviewed and approved at
the Audit Committee and Board of Directors

No significant difference.
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Evaluation Items

Status of Operation

Deviation and causes of
deviation from Corporate
Governance Best Practice

the Company established
communication with stakeholders (including but
not limited to shareholders, employees, customers
and suppliers), set up a stakeholder section on the
Companys website, and appropriately respond to
important corporate and social concerns of
stakeholders?

The Company has established a spokesperson and
deputy spokesperson system, and has set up a
dedicated stakeholder section on its corporate
website, disclosing contact telephone numbers and
designated points of contact, so as to provide an
open and two-way communication channel that

ensures issues of concern to stakeholders receive

Yes | No Summary Description Principles for TWSE/TPEx
Listed Companies
meetings held on March 6, 2026. Yang Hui-Tzu and
Wang Sung-Tse, CPAs of PricewaterhouseCoopers
Taiwan, were found to meet the Company's
standards for independence and competence.
IV. Does the listed company appoint competent and | v In 2023, the Board of Directors approved the
appropriate corporate governance personnel, and appointment of the Companys President to
appoint a corporate governance officer to be concurrently serve as Corporate Governance
responsible for corporate governance-related Supervisor, responsible for corporate governance-
affairs (including but not limited to providing related affairs, including organizing meetings of
directors and supervisors with the information the general shareholders m eeting, the Board of]
required for laws, handling matters related to the Directors, the Audit Committee, the Compensation
meetings of the Board of Directors and Committee, the Nomination Committee, and the
Shareholders Meetings in accordance with the law, Risk Management Committee in accordance with
and preparing minutes of the Board of Directors applicable laws and regulations; handling company
and Shareholders meetings)? reg1strat10n amendments; preparing meeting No significant difference.
minutes for the Board of Directors and general
shareholders meetings; evaluating the purchase of
appropriate directors liability insurance; assisting
directors with continuing education; and
overseeing investor relations and other governance
matters. The Corporate Governance Supervisor
reports to the Board of Directors on the execution
of these responsibilities once per year. For
information on the continuing education of the
Corporate Governance Supervisor, please refer to
page 65 of this annual report.
Has channels for | v/

No significant difference.
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Evaluation Items

Status of Operation

Deviation and causes of
deviation from Corporate
Governance Best Practice

Yes | No Summary Description Principles for TWSE/TPEx
Listed Companies
timely responses. The Board of Directors is also
briefed on the status of the Companys stakeholder
engagement efforts. For further details, please refer
to page 39 of this annual report.
VI. Does the Company appoint a professional | v/ The Company entrusts the Shareholders Service
shareholder service agency to handle shareholders Agency Department of CAPITAL SECURITIES No significant difference
affairs? COREP. to handle the shareholders meeting related '
affairs.
VIL Information Disclosure
(I) Has the Company set up a website to disclose | v () The Company has an official website where
financial, business and corporate governance information regarding the Company’s profile,
information? financial and business operations, and
corporate governance is disclosed.
WwWWw.swtc.com
v

(D

Has the Company adopted other means of
information disclosure (e.g. setting up an English
website, appointing dedicated personnel to collect
and disclose the Companys information,
implementing the spokesperson system, posting the
process of institutional investor conference on the
Companys website)?

(IT) The Company has a corporate website with
dedicated personnel responsible for the
collection and disclosure of material
information and updating the information on
the website on a regular basis. At present,
material information announcements are made
in both Chinese and English; a spokesperson
and an acting spokesperson are appointed to
speak to the public; we participate in securities
firms or the institutional investor conference
organized by the competent authority; and
announce the financial statements of each
quarter and the operational status of each
month within the prescribed time limit.
Relevant information reporting operations are
conducted through the Market Observation
Post System (MOPS) and company website in
accordance with the regulations of the
competent authority.

Except for item (IIT), which
was not achieved,
there were no significant
discrepancies.
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Evaluation Items

Status of Operation

Deviation and causes of
deviation from Corporate
Governance Best Practice

Yes | No Summary Description Principles for TWSE/TPEx
Listed Companies
(IIT) Does the Company announce and report the annual v |(IIl) The financial statements for the first, second
financial report within two months after the end of and third quarters of 2025 and the operating
the fiscal year, and announce and report the status of each month were announced and
financial report for the first, second, and third reported within the prescribed deadlines,
quarters and the operating status of each month except for the 2025 financial statements,
before the prescribed deadline? which were not announced and reported
within two months after the end of the fiscal
year.
VIIIL v

Does the Company have other important
information that is helpful to understand the
implementation of corporate governance (including
but not limited to employees rights and interests,
employee care, investor relations, supplier
relations, rights of stakeholders, continuing
education of directors and supervisors, risk
management policies and risk measurement
standards, implementation of customer policies,
and purchase of liability insurance for directors and
supervisors)?

1. Employee rights and interests: The Company
holds labor-management meetings on a regular
basis to maintain effective communication with
employees. A welfare committee has been
established in accordance with applicable laws to
administer a range of employee welfare
programs, including health examinations,
company trips, outdoor activities, and year-end
banquets. In addition, the Company makes
provisions and contributions to employee
retirement reserves in accordance with the Labor
Standards Act and the Labor Pension Act,
thereby safeguarding the rights and interests of]
its employees.

2. Employee care: The Company has established a

communication channel for employees,
encourages direct communication between
employees and the management, and

appropriately reflects employees opinions on the
Companys operating and financial status or
major decisions involving employees interests.
3. Investor relations: The Company has set up an
investor section on its website and publicly

discloses the Companys financial, stock affairs,

No significant difference.
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Evaluation Items

Status of Operation

Yes

No

Summary Description

Deviation and causes of
deviation from Corporate
Governance Best Practice

Principles for TWSE/TPEx
Listed Companies

business and other relevant information in
accordance with the regulations, and has a
dedicated person responsible for replying to
shareholders inquiries, and to keep investors up
to date on the Companys performance and
development of business strategies.

.Supplier relations: All of the Companys

suppliers are long-term partners and we maintain
good relations with customers, suppliers,
financial institutions and shareholders.

. Stakeholder rights: The Company maintains

relevant contact information and designated
points of contact on its corporate website, so as
to safeguard stakeholder rights and interests and
ensure unimpeded communication channels.

. Implementation of risk management policies and

risk measurement standards: The Company
focuses on its own business and has established
various internal regulations and internal control
systems in accordance with the law to conduct
various risk management and assessments in
order to reduce and avoid any possible risks.

. Implementation of customer policies: Regarding

customer transactions, in addition to complying
with relevant laws and regulations, the Company
will also establish basic customer information
and perform credit approval and signing sales
contracts for important transactions. For
transactions and cooperation matters that need to
be kept confidential, a non-disclosure agreement
(NDA) will also be signed to ensure the rights
and interests of both parties.

8. The Company regularly evaluates the insured
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Evaluation Items

Status of Operation

Yes

No

Summary Description

Deviation and causes of
deviation from Corporate
Governance Best Practice

Principles for TWSE/TPEx
Listed Companies

limit of the directors liability insurance every
year. In July 2025, the Company purchased
directors liability insurance for the directors.

9. Director continuing education: All directors and
independent directors of the Company have
completed continuing education courses in
accordance with the "Guidelines for Promoting
Continuing Education for Directors and
Supervisors of TWSE/TPEx-listed Companies,"
fulfilling the required training hours.

IX. Please describe the improvements made based on

the corporate governance evaluation results
published by the Corporate Governance Center of
Taiwan Stock Exchange Corporation in the most
recent year, and propose enhancement measures
and measures for the areas that have not yet been
improved. (Not required for companies not
included in the evaluation)

The Companys corporate governance evaluation
for 2025 (12th term) is currently in progress. Upon
receipt of the evaluation results, the Company will
conduct a thorough review and implement
improvements to progressively strengthen the
execution and disclosure of ESG (Environmental,
Social, and Governance) initiatives. The Company
will continue to align with regulatory authorities

No significant difference.

policy directives and
enhancement, thereby

assess
elevating
effectiveness of corporate governance.

measures for
the overall

The status of communications with various stakeholders was reported to the Board of Directors on December 26, 2025. The issues of concern and
communication channels for each category of stakeholders are described as follows:

Communication channels, response methods, and 2025 Communication Results (as of December
Stakeholders Issues of concern
frequency 10, 2025)
Sustainable business strategy | % Annual shareholders meeting (annually) % 1 general shareholders meeting convened
Shareholders / . . .. A
Investors Business performance % Annual report (annually) % Invited to participate in 2 investor conferences
Information and | % Investor conference (annually) % 22 material disclosures and 9 announcements
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communication security

Investor Relations section of the Companys

issued

*
website (ad hoc) % Investor Relations section of the Companys
% Market Observation Post System (ad hoc) website and other information continuously
% Shares registration agency updated
% Primary point of contact: spokesperson
% Local customer service hotlines (daily) % Local customer service hotlines and online
. % Online customer service (daily) customer service continuously available
Product quality e .
. .| % Exhibitions / seminars / user conferences % Large-scale user conferences held at least 2
Customer Customer relationship . . i .
management % Primary point of contact: Sales Department times per year
& % Online and in-person courses held on a regular
basis
% Labor-management meetings (quarterly) Accomplishments:
% Employee welfare committee (quarterly) % Convening of labor-management meetings
Labor-management relations % Departmental meetings (weekly / monthly /| % Quarterly meetings of the Employee Welfare
. annually) Committee
Information and . . . . .
Employees communication securit % Internal grievance mailbox (real-time) % Internal complaint mailbox
Business berformance Y % Education and training (ad hoc) % Employee training
p % Employee health examinations (annually) % Employee health examinations (in progress)
% Primary point of contact: Administrative
Department
% PM and Materials Department via email/phone | % Immediate communication on critical issues;
L . (real-time) ongoing communication for day-to-day
Service innovation . .
L % Contact: Materials Department collaboration
. Stakeholder communication . C .
Suppliers . % Publication of the sustainability report in
Product marketing and .
development August 2025, made available on the
Companys website and the Market
Observation Post System
% Irregular community partnerships % Sustainability recycling program (second-hand
% Irregular charitable collaborations cothing donations)
% Corporate website % Hualien earthquake recovery initiative
) % Contact: Administration Department % Blood donation drive
Community/non L % Material donations to remote elementary
profit Stakeholder communication schools in Hsinchu
organizations (Wufeng Elementary School, Huayuan
Elementary School)
% Arrangement of study visit to the Company for

Mingli Elementary School
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(IV) Composition, duties and operation of the Remuneration Committee:

1.

Information on the members of the Remuneration Committee:

Number of other
public companies
in which the
Identity Condition | Professional qughﬁcatlons and Independence (Note 3) member also
Name experience serves as a
member of their
Remuneration
Committee
21 years at PwC Taiwan (in the role
of a partner for 10 years).
Possesses work experience in|Not under the circumstances referred to in
Convener commerce, legal affairs, finance,|Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
and Shun-Fa Chen and management capabilities|the "Regulations Governing Appointment of] 1
Independent required by the Companys [Independent Directors and Compliance Matters
Director operations. for Public Companies," and complies with the
Is not under any of the following|independence situation.
circumstances specified in Article
30 of the Company Act.
Ph.D. in Economics, Tulane
University, USA
Honorary  Professor, National
Taiwan University of Science and
Technology
Head . of  Hap py Family Not under the circumstances referred to in
International Consulting Group .
) . Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
Chairperson of the Taiwan " . . .
Independent . . . . . . ._|the "Regulations Governing Appointment of]
. Dai-Yang Liu  |Taichung-Saudi Arabia Friendship . . 1
Director .= Independent Directors and Compliance Matters
Association . C . .
. ._[for Public Companies," and complies with the
Possesses work experience in|. S
. independence situation.
commerce, legal affairs, finance,
and management capabilities
required by the Companys
operations.
Is not under any of the following
circumstances specified in Article
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30 of the Company Act.

Chairman of Transnational Vision,
Attorneys-at-law;  President of]
Freemann Management Advisors
Limited; President of Foundation
for Yunus Social Business Taiwan
Holds a lawyer’s license and
Hui-Ling, Tsai |specializes in law and business
operations, litigation strategy and
negotiation, as well as business
management and marketing.

Is not under any of the following
circumstances specified in Article
30 of the Company Act.

Not under the circumstances referred to in
Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
the "Regulations Governing Appointment of]
Independent Directors and Compliance Matters
for Public Companies," and complies with the
independence situation.

Independent

. None
Director

2. Duties of the Remuneration Committee:
(1) Regularly review the organizational regulations of the Remuneration Committee and propose amendments.

(2) Establish and periodically review policies, systems, standards, and structures for the performance evaluation and remuneration of Directors
and managerial officers.

(3) Regularly evaluate the achievement of performance objectives by Directors and managerial officers and set their individual remuneration.
3. Information on the operation of the Remuneration Committee:
(1) The Company’s Remuneration Committee consists of three members, all of whom are Independent Directors.

(2) Term of the Current Members: May 30, 2024 to May 29, 2027; the Compensation Committee convened 2 meetings (A) during 2025, with
attendance records and discussion items as follows:

Attendance in Attendance rate
Job Title Name By proxy in person (%) Note
person (B)
[B/A]
Convener | Soun-Fa 2 0 100.00%
Chen

Committee Dal-Yang ) 0 100.00%
members Liu

Committee Hu1-L1‘ng, ) 0 100.00%
members Tsai

Other matters required to be recorded.
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I.  If the Remuneration Committees suggestions are rejected or amended by the Board of
Directors, the date and term of the Board meeting, the contents of the motions, the
resolutions of the Board of Directors, and the Companys handling of the Remuneration
Committees opinions shall be disclosed (e.g. the reasons for the discrepancies): None.

II. If a member has a dissenting opinion or qualified opinion on a resolution of the
Remuneration Committee and it is on record or stated in a written statement, the date and
session of the Remuneration Committee, the content of the motion, the opinions of all
members, and the handling of the opinions of the members shall be stated: None.

III. Key priorities of the Compensation Committee in 2025: Formulating and periodically
reviewing the policies, systems, standards, and structures governing performance
evaluation and compensation for directors and managers; deliberating on performance
bonuses, annual salary adjustments, and year-end bonuses for managers.

The 2025 proposal content and resolution outcomes by the Remuneration Committee and the handling of the opinions of the Committee by the
Company:

Remuneration Board of Resolution The Companys han@hng
) . Proposal Content of the Remuneration
Committee Directors

Result . .
est Committees opinions

1. Determining the monthly remunerations to the Companys
directors and supervisors.

2. Remuneration of Mr. Tai-Yuan Hsu, the President of the
Company.

3. Remuneration to managerial officers at or above the assistant

.202.5 vice president level.
First time 2025.01.22 4.2025 performance bonus for Mr. Tai-Yuan Hsu, President of the
2025.01.22
Company.
5.2025 performance bonus for managerial officers at or above the | Agreed by Submitted to the board
assistant vice president level. all attending | and passed unanimously
6. Year-end bonus for managerial officers at or above the assistant | members | by all attending directors.
vice president level.
1. Distribution of bonus to the Companys managerial officers at the
assistant vice president level or above.
2025 2. Remuneration to managerial officers at or above the assistant
Second time | 2025.08.04 vice president level.
2025.08.04 3. ESG performance has been incorporated into the performance
evaluation mechanisms for senior executives and auditing
personnel.
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(V) Composition, responsibilities, and operations of the Nomination Committee:

The Company established the Nomination Committee and adopted the Nomination Committee Organizational Regulations on November 10,
2025. The Committee comprises 3 independent directors and assists the Board of Directors in strengthening corporate governance and enhancing
operational effectiveness, with the aim of fulfilling corporate social responsibility.

1. Nomination Committee member information:

ondition Number of other public
. . . companies in which the
) Professional qualifications and
Identity que Independence (Note 3) member also serves as a
expetience member of their
Name Remuneration Committee

Ph.D. in Economics, Tulane
University, USA
Honorary  Professor,  National
Taiwan University of Science and
Technology
Head of  Happy Family
International Consulting Group Not under the circumstances referred to in
Chairperson  of the  Taiwan|Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
Dai-Yang |Taichung-Saudi Arabia Friendship|the "Regulations Governing Appointment of]
Liu Association Independent Directors and Compliance Matters
Possesses work experience in|for Public Companies," and complies with the
commerce, legal affairs, finance,|independence situation.
and management capabilities
required by the Companys
operations.
Is not under any of the following
circumstances specified in Article
30 of the Company Act.

Convener and
Independent
Director
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Independent
Director

Shun-Fa
Chen

21 years at PwC Taiwan (in the role
of a partner for 10 years).
Possesses work experience in
commerce, legal affairs, finance,
and management capabilities
required by the Companys
operations.

Is not under any of the following
circumstances specified in Article
30 of the Company Act.

Not under the circumstances referred to in
Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
the "Regulations Governing Appointment of]
Independent Directors and Compliance Matters
for Public Companies," and complies with the
independence situation.

Independent
Director

Hui-Ling,
Tsai

Chairman of Transnational Vision,
Attorneys-at-law;  President  of]
Freemann Management Advisors
Limited; President of Foundation
for Yunus Social Business Taiwan

Holds a lawyer’s license and
specializes in law and business
operations, litigation strategy and
negotiation, as well as business
management and marketing.

Is not under any of the following
circumstances specified in Article

Not under the circumstances referred to in
Subparagraphs 1 to 9, Paragraph 1, Article 3 of]
the "Regulations Governing Appointment of]
Independent Directors and Compliance Matters
for Public Companies," and complies with the
independence situation.

30 of the Company Act.

None

2. Responsibilities of the Nomination Committee:

(1) To identify and review candidates for director positions, assess the independence of independent directors, and submit a recommended list

of candidates to the Board of Directors.

(2) To review performance evaluations of the Board of Directors, each committee, and individual directors.

(3) To conduct annual assessments of the independence of independent directors.

(4) To plan and implement director training programs.

3. Operations of the Nomination Committee:

(1) The Companys Nomination Committee comprises 3 members, all of whom are independent directors.

(2) The term of the current members runs from December 26, 2025 to May 29, 2027. The Nomination Committee convened 1 meeting (A) in

2025, with attendance and discussion items as follows:
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Attendance in Attendance rate
Job Title Name By proxy in person (%) Note
person (B)
[B/A]
Convener | D3-Yang I 0 100.00%
Liu

Committee | Shun-Fa 1 0 100.00%

members Chen
Committee Hu1-L1.ng, 1 0 100.00%

members Tsai

Other matters required to be recorded.
I.  Nomination Committee — meeting dates, sessions, and agenda items:

Meeting ate and session Proposal Content

2025.12.26 Election of the convener and Chair of the current
1st session of the 1st term Nomination Committee

II. Recommendations or objections from members of the Nomination Committee: Not
applicable.

III. The Companys response to the opinions of the Nomination Committee: Approved as
proposed.

(VI) The implementation of sustainable development promotion and the status of deviation from the Sustainable Development Best-Practice Principles for
TWSE/TPEx Listed Companies, and the reasons therefor

disclosure of climate-related information for companies meeting certain criteria:

Status of implementation Deviation and causes of
deviation from the
Sustainable Development

Promotion Items

Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies
I. Has the Company established a governance | v/ 1. Corporate ~ Governance  Framework  for
structure for the promotion of sustainable Sustainable Development Promotion No significant difference
development, and set up a dedicated (or part-time) (1) Oversight of Sustainable Development by the ’
unit to promote sustainable development that is Board of Directors
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

handled by senior management authorized by the
Board of Directors, and is under the supervision of
the Board of Directors?

Through the operations of the Sustainable
Development Committee, the Board of
Directors periodically reviews the Companys
sustainable development  management
policies, strategies, and medium-to-long-term
objectives. The Board also evaluates
management measures and performance on
material issues, including climate change
risks and opportunities, resource efficiency,
employee rights, and corporate governance,
and where necessary, directs adjustments to
relevant policies or action plans to ensure
alignment between sustainable development
and the Companys overall operational
strategy and risk management framework.

(2) To strengthen sustainable development

governance, the Company established the
"Sustainable Development Committee" — a
dedicated governance structure under the
Board of Directors responsible for the
integrated planning and oversight of the
Companys environmental, social, and
corporate governance matters — pursuant to
a Board resolution dated August 2, 2024. The
Company also formulated the "Code of
Practice on Sustainable Development" as the
foundational framework for its sustainable
development initiatives.

(3) The Sustainable Development Committee is

convened by the President, with the Office of
the President responsible for reviewing and
promoting the Companys sustainable

57




Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

development management policies,
strategies, and objectives; overseeing annual
work plans and their implementation; and
conducting related projects covering
sustainability report preparation, energy
conservation and carbon reduction, and
stakeholder communication.

(4) (4) The Sustainable Development Committee
reports to the Board of Directors on the status
of sustainable development implementation
at least once per year. In 2025, reports were
submitted on August 4 and December 26,
covering the adoption of the Risk
Management Policy and Procedures, the
incorporation of ESG performance into the
performance evaluation mechanisms for
senior executives and audit personnel.
Explanations of material sustainability
topics, the achievement of annual targets, and
subsequent improvement measures.

II.

Does the Company conduct risk assessments on
environmental, social and corporate governance
issues related to its operations in accordance with
the principle of materiality, and establish relevant
risk management policies or strategies?

. The boundary of this disclosure covers the

Groups sustainable development performance
and risk assessments at its principal locations
from January through December 2025.

.The Sustainable Development Committee

conducts materiality analyses in accordance with
the materiality principle of the sustainability
report, engages with various stakeholders, and
evaluates material sustainability topics by
reviewing domestic and international industry
research reports and integrating the operational
objectives of each business location. On this

No significant difference.
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Status of implementation Deviation and causes of
deviation from the
. Sustainable Development
Promotion Items .. . ..
Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies
basis, the Committee establishes risk
management policies for the effective
identification, measurement, assessment,
monitoring, and control of risks, and adopts
concrete action plans to mitigate the impact of
relevant risks.
3.Based on the assessed risks, the related risk
management policies, strategies, and
performance tracking measures established for
each identified material topic are as follows:
Material topics | Material topics Policy/Strategy 2025 performance

Environment | Emissions and | Promote diversified carbon reduction measures in office Establish an electronic signing mechanism for
pollution areas, including energy-saving initiatives, reduced paper client contracts
management usage, video conferencing, and remote work Evaluate the installation of energy-saving
arrangements. equipment (ESCO) across all branch offices
nationwide
Issue a greenhouse gas inventory report

Society Labor- - Strengthened talent recruitment and retention Key talent retention rate: >90%
management measures. Average years of service grew by >40% year-over-
relations - Improved onboarding training programs for new year

employees. Health examination coverage rate in Taiwan: target
« Conduct regular employee satisfaction surveys and of 100% (actual achievement: >90%)

health examinations.
- Organize employee care and health promotion

activities.
- Hold regular labor-management meetings to ensure

effective two-way communication.

Society Customer Organize new product launch events and educational | Customer satisfaction survey coverage rate: 85%
relationship training programs annually in conjunction with original | Customer satisfaction survey score: 85 points
management equipment manufacturers, while proactively collecting

and analyzing customer feedback.
Society Stakeholder Regularly review material topics and respond to | - Achieve an employee satisfaction survey response
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Promotion Items

Status of implementation

Deviation and causes of

deviation from the
Sustainable Development

Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies
communication stakeholder needs, while refining communication rate exceeding 78%
mechanisms. - Establish and publish sustainability information on
the Companys official website
Governance | Information In alignment with the spirit of international standards | -+ Maintain zero major information security incidents
security such as ISO 27001, implement information security | - Disseminate information on major information
management policies, strengthen Company-wide security awareness, security incidents and announcements
and conduct regular reviews of policies and risk controls. | - Install antivirus software and pass information
security assessments
Governance | Corporate Establish Procedures and Behavior Guidelines of the | + Achieve a 95% completion rate for employee
Integrity and | Code of Corporate Integrity, and designate a dedicated integrity training
Ethical unit to promote, communicate, and oversee compliance. |« Zero incidents of major corruption
Governance - Complete the construction of a dedicated corporate
integrity webpage
Governance | Product quality | Promote quality management in accordance with | Establish supplier management policies and related
management established standards, strengthen end-to-end quality | procedures in alignment with the spirit of ISO 9001
control processes, verification, and tracking to ensure
stable product quality and regulatory compliance.
Governance | Regulatory Establish a regulatory compliance policy, conduct regular | - Set a target of 5% annual growth in ESG
compliance  and | inventories and wupdates of applicable regulatory assessment scores beginning in 2026
compliance requirements, and ensure that all operations remain | - Incorporate sustainability information
management lawful and compliant. management operations into the audit plan
« Complete the formulation of sustainability-related
risk management regulations
Governance | Customer privacy | Regular upgrades to CRM system security to mitigate | + Continuous optimization of CRM systems

data breach risks; tiered access controls for customer data
managed by dedicated personnel; periodic employee
training on information security and confidentiality;
customer data auditing and anomaly reporting
mechanisms.

- Ongoing enforcement of tiered access controls for
customer data

- Implementation of employee information security
awareness programs and training

- Timely anomaly reporting mechanisms
customer data

for
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

III.

(D

Environmental issues

Has the Company established an appropriate
environmental management system based on the
characteristics of its industry?

As a software distributor engaged primarily in
software sales, the Company has no involvement in
the production or manufacturing of any products.
Nonetheless, the Company continues to refine its
management practices in alignment with its
industry characteristics, and has progressively
introduced energy conservation, carbon reduction,
and greenhouse gas mitigation measures to uphold
the principles of environmental stewardship and
sustainable development.

No significant difference.

(II) Is the Company committed to improving energy

efficiency and using recycled materials with low
impact on the environment?

1. As the Company is principally engaged in the
distribution of graphics software and does not
engage in any actual production or
manufacturing activities, it has no significant or
identifiable pollution sources.

2. The Company has adopted an electronic approval
system and continuously promotes among its
employees the concepts of waste sorting,
recycling, and resource reduction. Initiatives
such as the reuse of scrap paper have been
introduced to enhance the efficiency of resource
utilization, while measures including energy
conservation and electricity savings — such as
turning off lights when not in use and moderating
indoor air conditioning have been
implemented to reduce Companys
environmental footprint.

the

3. At present, the Company has not yet adopted

renewable energy sources or recycled materials.
Going forward, the Company will continue to

No significant difference.
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Promotion Items

Status of implementation

Deviation and causes of
deviation from the
Sustainable Development

Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies
assess the feasibility of introducing renewable
energy equipment and related measures, with a
view to progressively improving energy
efficiency and mitigating environmental impact.
(III) Has the Company assessed the potential risks and | v/ Climate change-related risks and opportunities,
opportunities posed by climate change to the along with the assessment and response measures
Company at present and in the future, and adopted thereof, are set forth in Table 2-2-3 of this annual| No significant difference.
relevant countermeasures? report.
(IV) Does the Company collect statistics on the amount The Company and consolidated subsidiaries’
v greechouse gas emissions in the most recent two

of greenhouse gas emissions, water consumption
and total weight of waste for the previous two

cars:

years, and establish policies for greenhouse gas 2024 2025
reduction, reduction of water consumption or Scope 1 (metric 94.6518 32.2764
management of other wastes? tons) No material differences have
Scope 2 (metric 216.5691 212.5127 been identified.
tons)
Total (metric tons) 311.2209 244.7891
Revenue (NTD 1,541.91 1,695,51
million)
Density 0.20 0.14

As a non-manufacturing enterprise, the Company
does not engage in process water usage. Water
consumed in the course of the Companys
operations is sourced exclusively from third-party
municipal water suppliers; neither groundwater nor
any other water source is utilized. Based on the
Companys internal inventory assessment, primary
water consumption consists of cooling water towers

and chilled water units for data center air
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

conditioning systems, as well as general domestic
water use. No wastewater is discharged during
operations.

Water consumption (cubic meters) at the
Companys headquarters in Neihu over the past two
ears:

2024 2025
Waste consists 1,145 1,160.81
primarily of
general domestic
waste.

Revenue (NTD 1,541.91 1,695.51
million)

Density 0.74 0.68

Waste generation at the Company (Neihu
Headquarters) in the past two years:

The waste generated consists primarily of general
household waste. In terms of management and
reduction measures, general household waste is
handled by a qualified professional waste removal
company commissioned by the office buildings
management committee, and transported to an
incineration facility for disposal. Recyclable waste
is handled by recycling vendors for resource
recovery and reuse, thereby reducing pollution and
harm to the environment.

2024 2025

Hazardous (metric
tons)
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Promotion Items

Status of implementation

Deviation and causes of
deviation from the
Sustainable Development

Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies
Non—hazardous 2.8 R 7805
(metric tons)
Total (metric tons) 8.8 8.8
Revenue - (NTD | 54y 91 | 1,695.51
million)
Density 0.006 0.005
IV. Social issues
(I) Has the Company established relevant management | v/ The Company adheres to the principles set forth in

policies and procedures in accordance with relevant
laws and international human rights conventions?

international human rights conventions, including
the Universal Declaration of Human Rights, the
United Nations Guiding Principles on Business and
Human Rights, the United Nations Global
Compact, and the conventions of the International
Labour Organization (ILO). The Company is
committed to providing a safe and friendly working
environment and to treating all employees with
equality and respect. The Companys human rights
initiatives include: diversity, inclusiveness, and
equal opportunities; reasonable working hours; a
healthy and safe workplace; freedom of
association; labor-management consultation; and
privacy protection.

Human rights Concrete measures
dimension

Safe and healthy | Conducting regular employee

workplace health examinations and
strengthening  occupational
safety and health inspections
and corrective actions.

Prohibition of | Establishing anti-

No significant difference.
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

discrimination and

discrimination and  anti-

forced labor and
overwork

harassment harassment standards, with
investigations and
disciplinary actions initiated
upon violations.

Prohibition of | Safeguarding employees

rights to leave and strictly
prohibiting forced labor in
any form.

Psychological

safety and
prevention of
workplace bullying

Establishing care and
reporting mechanisms to
receive, handle, and track
cases involving workplace
bullying or inappropriate
treatment.

Personal data and
privacy protection

Formulating personal data
management regulations to
restrict the scope of collection
and use, and implementing
access controls.

Freedom of
expression and
association

Providing employees with
channels for voicing opinions
and communication, while
respecting their right to join
trade unions or relevant
organizations in accordance
with applicable laws.

Grievance and
redress

Establishing anonymous
grievance  channels and
handling procedures, with
stipulated completion
deadlines and strict
prohibition of retaliation
against complainants.
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Promotion Items

Status of implementation

Deviation and causes of
deviation from the
Sustainable Development

Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies

Work-life balance | Offering  childcare-related
benefits and flexibly
adjusting scheduling or leave
arrangements  based  on

operational requirements.

(I) Has the Company established and implemented 1. Employee compensation policy

reasonable employee welfare measures (including | v/ The Company establishes a competitive

remuneration, leave and other benefits), and
appropriately reflect the operating performance or
results in the employee remuneration?

3.

compensation policy calibrated to its operational
scale and prevailing market standards. On an
annual basis, the Company references external
compensation surveys and adjusts salaries in
light of individual performance and
organizational contribution, thereby ensuring
both external competitiveness and internal
equity. The Group also ensures transparency and
consistency in compensation adjustments and
promotions through a job grading and
performance evaluation system.

. Employee benefits

In addition to labor and health insurance, the
Companys employees are also covered by group
insurance; an Employee Welfare Committee has
been established in accordance with the law to
organize various travels and gatherings; in
addition, various welfare subsidies are provided
for employees weddings, funerals, illnesses, and
childbirth. The Company has also established the
"Employee Performance Appraisal Regulations"
to reward employees.

Diversity and inclusive workplace

In furtherance of diversity and equality, the

No significant difference.
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

Company continuously monitors gender pay
gaps and promotion opportunities, advancing the
principles of equal pay for equal work and fair
performance evaluation. Through inclusive
workplace initiatives, the Company encourages
employment among individuals from diverse
backgrounds and disadvantaged  groups,
fostering a welcoming and attractive work
environment. In 2025, female employees
accounted for an average of 40.95% of the total
workforce, while women in managerial positions
represented an average of 37.25%, reflecting the
Companys concrete achievements in diversity
and gender equality.

.Linking business performance to employee

compensation

In accordance with the Companys articles of
incorporation, should a profit remain after
offsetting accumulated deficits in any given year,
no less than 1.7% of pre-tax profit shall be
allocated as employee compensation. Year-end
bonuses are distributed based on business
performance, ensuring that operating results are
appropriately reflected in employee
remuneration and that earnings are shared with
employees. This framework closely aligns the
Companys long -term business performance with
employee contributions, strengthening cohesion
and a shared sense of purpose.

. Employee feedback and satisfaction

management
The Company places great importance on
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

communication and feedback with its employees.
In addition to day-to-day communication through
direct supervisors, employee forums, and
dedicated feedback channels for promptly
understanding staff needs, the Company also
conducts periodic employee opinion and
satisfaction surveys. The 2025 questionnaire
covered  dimensions including  working
conditions, compensation and  benefits,
communication and collaboration, managerial
leadership, and career development. The overall
satisfaction score was 4.097 out of 5. Based on
the survey results, the Company subsequently
formulated improvement and follow-up plans,
which serve as an important basis for adjusting
compensation and benefits and optimizing the
work environment.

(IIT) Does the Company provide employees with a safe

and healthy work environment and provide
employees with regular safety and health
education?

The Company conducts annual health examinations

for employees to provide and maintain a safe and

healthy working environment.

1. Regular health examinations
Annual health examinations are provided to
employees, covering basic health checks and
examination items adjusted according to job-
related risks, ensuring the health of employees.

2. On-site Services by Healthcare Professionals
Certified occupational health professionals are
engaged to provide regular on-site health
consultations and risk assessments to enhance
workplace health and safety.

3. Nursing (breastfeeding) room facilities

No significant difference.
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

In accordance with legal requirements, nursing
rooms are set up to provide a comfortable,
private, and safe space for breastfeeding,
supporting a family-friendly environment for
female employees of childbearing age.

4. Environmental cleanliness and air quality
management
Office and public areas are regularly cleaned,
with air-conditioning filters replaced and
dehumidification and disinfection measures
carried out periodically to maintain a healthy
working environment.

5. Complaint and reporting mechanism
An anonymous complaint channel is available to
handle any unlawful or inappropriate conduct in
the workplace, including issues related to
workplace harassment, work-related stress, and
health concerns.

(IV) Has the Company established an effective career

and ability development training program for
employees?

The Company encourages employees to pursue
continuing education and develops talent through a
wide range of internal and external general and
professional training programs. Employees are
offered a diverse array of courses covering areas
such as job skills, ESG, legal affairs, corporate
integrity, and human rights.

No significant difference.

(V) Does the Company comply with relevant laws and

regulations and international standards on issues
such as customer health and safety, customer
privacy, marketing and labeling of products and
services, and establish relevant consumer or
customer rights protection policies and grievance
procedures?

1. Product and marketing safety and labeling
All products sold by the Company are labeled
and marketed in accordance with relevant laws
and regulations and original manufacturer
specifications. The Company adheres to
applicable advertising and labeling standards,
refrains from any misleading promotional

No significant difference.
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

practices, and ensures that customers can make
informed transaction decisions based on
complete and accurate information.

2. Customer privacy, information security, and
complaint mechanisms
With respect to customer privacy and information
security, the Company operates in accordance
with the Code of Practice on Sustainable
Development and internal information security
management regulations, strictly observing the
requirements of the Personal Data Protection Act
and other applicable laws. ISO 27001 was
adopted in 2025.
The Company has also established a dedicated
contact point and complaint channel to receive
and address customer inquiries and complaints
relating to product quality, billing matters, or
information security concerns. All such matters
are handled, investigated, and resolved in
accordance with established internal operational
procedures, ensuring that customer rights and
interests are appropriately protected and
maintained.

(VI) Has

the Company established a supplier
management policy that requires suppliers to
comply with relevant regulations on environmental
protection, occupational safety and health, or labor
human rights, and the implementation status
thereof?

The Company has not yet formally established a
supplier management policy. Going forward, the
Company will progressively strengthen the
contractual terms with its major suppliers in
response to practical needs and the nature of each
business relationship, incorporating requirements
related to corporate social responsibility and
sustainability. Sustainability questionnaires have
been distributed to major suppliers, achieving a

In the future, relevant
regulations will be formulated
depending on the actual
situation.
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Promotion Items

Status of implementation

Yes

No

Summary Description

Deviation and causes of
deviation from the
Sustainable Development
Best-Practice Principles for
TWSE/GTSM Listed
Companies

response coverage rate of 100%, with the aim of
assessing their management practices in the areas
of environmental protection, occupational safety
and health, and labor rights. When the policy is
formally implemented, suppliers will be required to
comply with all relevant laws and regulations.
Contractual clauses will be added to the effect that,
should a supplier be found to have materially
violated the Companys corporate social
responsibility policy in a manner that causes
significant environmental or social impact, the
Company reserves the right to terminate or rescind
the contract at any time and at its discretion, thereby
safeguarding the sustainable development of the
overall supply chain.

Does the Company prepare a sustainability report
or other reports that disclose the Companys non -
financial information with reference to the
international reporting standards or guidelines? Has
the said report been verified or guaranteed by a
third party?

The Company issued its inaugural sustainability
report (in Chinese) in August 2025, covering 2024
performance data, and plans to issue its second
sustainability report in August 2026, available in
both Chinese and English, to disclose the
Companys non -financial information. The report is
prepared with reference to internationally
recognized standards and frameworks, including
the Global Reporting Initiative (GRI), the
Sustainability ~ Accounting Standards Board
(SASB), and the Task Force on Climate-related
Financial Disclosures (TCFD), addressing the
Companys governance structures, management
policies, and performance across environmental,
social, and corporate governance dimensions.

As of the most recent reporting period, the
sustainability report has not been submitted to a

No significant difference.
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Status of implementation Deviation and causes of
deviation from the
Sustainable Development
Yes | No Summary Description Best-Practice Principles for
TWSE/GTSM Listed
Companies

Promotion Items

third-party assurance provider for a verification or
assurance opinion. Going forward, the Company
will assess the feasibility of obtaining third-party
assurance in light of regulatory requirements,
industry practices, and the Companys own
development, with a view to further enhancing the
reliability and credibility of its disclosures.

VI. If the Company has established its own sustainable development best-practice principles in accordance with the "Corporate Social Responsibility
Best-Practice Principles for TWSE/TPEx Listed Companies," please describe the current practices and any deviations from the Sustainable
Development Best-Practice Principles:

The Company has established a Code of Practice on Sustainable Development, which is disclosed on the Companys website; in its day-to-day
operations, the Company also conducts itself in accordance with the provisions set forth therein.

VII. Other important information helpful to understand the implementation of sustainable development: The relevant information of the Company will
be disclosed on the Companys website.

Climate-Related Information of TWSE/TPEx Listed Company

1 Implementation of climate-related information

Item Status of implementation

1. Describe the board of directors and | The Company closely monitors the risks and opportunities that climate change poses to its operations. With
managements oversight and | reference to the Task Force on Climate-related Financial Disclosures (TCFD) framework, the Company has
governance of climate-related risks | integrated climate-related issues into its overall corporate governance and risk management mechanisms, and
and opportunities. has established clearly delineated responsibilities to strengthen the oversight and management of climate-

related risks and opportunities.

The Board of Directors serves as the highest decision-making and oversight body for the management of

climate-related risks and opportunities. It is responsible for approving climate-related policies, strategies, and

medium- to long-term objectives, and for periodically reviewing the implementation and effectiveness of
climate risk and opportunity management to ensure that climate-related issues are appropriately incorporated
into the Companys operational and risk management considerations.

The Board of Directors has established a Sustainable Development Committee thereunder. The current

Sustainable Development Committee, appointed by the Board of Directors, comprises 5 directors, including
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3 independent directors and 2 non-independent directors. Authorized by the Board of Directors, the
Committee reviews the identification findings, assessment methodologies, management strategies, and
relevant metrics and targets pertaining to climate-related risks and opportunities, and regularly reports to the
Board of Directors on climate change risks and opportunities and their management status, thereby serving
as a basis for the Boards decision-making and oversight. The Sustainable Development Committee has
established a Sustainable Development Promotion Team thereunder, which serves as the executive unit at the
management level. The Team is responsible for consolidating the identification and assessment results of
climate-related risks and opportunities from various functional units, and for planning and driving response
and management measures, including the formulation and tracking of relevant metrics and targets. The Team
regularly reports its implementation progress and performance to the Sustainable Development Committee,
thereby forming a complete climate governance structure spanning from the Board of Directors and the

Committee down to the management level.

2. Describe how the identified climate

risks and opportunities affect the Impact on the
business, strategy, and finances of Risk Specific risk | Companys strate I mpact 'Imp act I mpact
, 2y, s P pany gy, . . .
the business (short, medium, and category factors management, and dimension: dimension: dimension:
revenue market share cost
long term). finances
Transition | Rising customer | Declining demand for | Declining Erosion of market |Increased costs
risks |demand for low- |traditional  products | demand for |share associated with
carbon products |necessitates existing new product
accelerated revenue streams development
development of low- |and services and  business
carbon  alternatives | constrains transformation
and operational | revenue growth
strategy adjustments;
failure to act risks loss
of market share
Transition | Growing Changing consumer | Reduced Erosion of market |Increased
risks  |consumer behavior requires |revenue  from |share marketing and
awareness  of |reconfiguration of | high-carbon innovation
carbon product mix and |products expenditures
reduction drives | marketing strategies,
shifts in |resulting in higher
preferences operating costs.
Transition| Escalating Failure to comply |Loss of key |Erosion of market |Increased costs
risks  |customer with regulatory | customers and |share of  regulatory
expectations requirements and | reduction in compliance and
regarding customers ESG |orders management
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sustainability  |standards risks loss of
orders and business
opportunities
Transition[Research, Meeting sustainability [Low-carbon Increased market | Higher R&D
risks |development, |trends and regulatory [products share of | expenditures
and introduction [requirements generate  new | represented and capital
of  low-carbon [necessitates the rrevenue streams | products investment  in
products development and equipment
introduction of low-
carbon products to
maintain
competitiveness
Physical [Extreme weather [Equipment damage or [Short-term Delivery delays | Increased costs
risks  events (e.g., [transportation revenue decline | adversely for repairs,
typhoons, disruptions would affecting  brand | insurance
floods) compromise image and market | (where
operational continuity share applicable), and
and supply capability business
interruption
Physical [Long-term necessitates Prolonged Changes in | Maintenance,
risks |climate change |adjustments to revenue growth | market demand | equipment
(e.g., extreme |operations and may decelerate | structure  cause | modifications,
heat, drought)  [facilities to adapt to fluctuations  in|and operating
shifting climate market share costs continue
conditions, resulting to rise
in increased capital
expenditure and
operating costs that
adversely affect
earnings stability

3. Describe the financial impact of
extreme weather events and
transformative actions. Describe the
financial impact of extreme weather
events and transformative actions.

As a software reseller, the Company is not engaged in manufacturing or production operations; however, its
business service delivery may nonetheless be disrupted by damage to office premises or interruptions to
commuting and logistics. Potential financial impacts include increased expenditures for equipment restoration
and business continuity, as well as revenue shortfalls attributable to project execution delays or disruptions to
client services.

4.Describe  how  climate  risk | The Company maintains ongoing vigilance over climate-related risks and opportunities, integrating them into
identification,  assessment, and | its overall risk management framework. Under the TCFD recommendations, the Sustainable Development
management processes are | Promotion Team works in regular coordination with functional units across the organization to identify,
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integrated into the overall risk
management system.

assess, and manage climate-related risks and opportunities. The process encompasses risk and opportunity
identification, financial impact assessment, and response planning, all of which are incorporated into the
Companys existing risk management mechanism s in accordance with the materiality principle.

With respect to risk assessment, the Company conducts systematic evaluations of both physical risks — such
as extreme weather events including drought and heavy rainfall — and transition risks, including regulatory
changes, client requirements, and market shifts. These evaluations analyze the potential magnitude and
likelihood of impact on operations and financial performance, thereby serving as the basis for risk
prioritization and resource allocation.

With respect to risk management, the relevant units are responsible for formulating and implementing specific
response measures based on assessment results. Such measures include establishing emergency response and
business continuity plans (BCPs), information equipment redundancy, and remote working mechanisms, with
the aim of mitigating the operational disruptions caused by climate events and enhancing overall climate
resilience. The aforementioned implementation and evaluation results of climate risk management will be
reported periodically to the Sustainable Development Promotion Team and relevant decision-making units,
and incorporated into the Companys overall risk management and corporate governance framework for
ongoing monitoring and review.

5. If scenario analysis is used to assess
resilience to climate change risks,
the scenarios, parameters,
assumptions, analysis factors and
major financial impacts used should
be described.

As a software distributor, the Company is not engaged in physical manufacturing activities; however, given
that climate change and related transition risks may still affect operational continuity and financial
performance, the Company has been progressively establishing scenario analysis mechanisms in accordance
with the IFRS S2 implementation timeline. Going forward, the Company will draw on authoritative
international scenarios and assumptions to assess, under varying emissions and policy scenarios, the potential
impact on and resilience of its business model and finances with respect to factors such as extreme climate
events, infrastructure disruptions, and fluctuations in energy and information and communications technology
supply — serving as a basis for strengthening risk management and adaptation strategies.

JIf there is a transition plan for
managing  climate-related  risks,
describe the content of the plan, and
the indicators and targets used to
identify and manage physical risks
and transition risks.

As a software distributor, the Company is not engaged in physical manufacturing activities; however, given
that extreme climate events and low-carbon transition may affect operational continuity and the stability of
information services, the Company has progressively planned and advanced climate-related transition
management practices to mitigate the impact of physical and transition risks on its operations and finances.
(1) Strengthening operational and site resilience
The Company has established and continues to refine its Business Continuity Plan (BCP), incorporating
mechanisms such as off-site backup, remote work arrangements, and distributed office locations to
minimize disruptions to client services arising from extreme climate events that may render offices
inaccessible or impede transportation.
The Company has also reinforced backup and redundancy mechanisms for critical information systems
and server equipment to reduce the risk of system downtime caused by power outages, flooding, or
communication failures.
(2) Energy use and carbon management
The Company is progressively conducting inventories of electricity consumption at its office premises,
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evaluating the feasibility of introducing energy-efficient lighting and air conditioning systems, and
reducing energy consumption through internal management measures such as temperature control settings
and energy-saving awareness initiatives.
In preparation for the future implementation of carbon fees and relevant climate regulations, the Company
will progressively establish baseline carbon emission data to serve as the foundation for subsequently
setting carbon reduction targets and evaluating the procurement of renewable energy or green electricity.
(3) Supplier and partner management
The Company plans to incorporate environmental and social responsibility clauses into contracts with
major suppliers and outsourced service providers, requiring their compliance with environmental
protection, occupational safety and health, and labor and human rights standards, while reserving the right
to terminate or rescind contracts in the event of material violations.
Subject to practical needs, the Company will conduct sustainability and climate-related questionnaire
surveys among major suppliers as a reference for assessing their climate resilience and associated
cooperation risks.
(4) Organizational governance and capacity building
Sustainability-related dedicated units will take the lead in coordinating climate-related matters,
conducting periodic inventories of physical and transition risks, and reporting significant risks,
corresponding measures, and resource requirements to management.
The Company will continue to monitor international standards such as IFRS S2, as well as the latest
regulations issued by domestic competent authorities, and will progressively build its governance, risk
management, and disclosure capabilities in accordance with the applicable implementation timelines.

7. If internal carbon pricing is used as a
planning tool, the basis for setting
the price should be stated.

The Company has not yet formally implemented internal carbon pricing; however, it has commenced ongoing
collection, research, and analysis of internal carbon pricing mechanisms and related practices both
domestically and internationally, to serve as the foundation for formulating the Groups internal carbon pricing
policy in the future. In alignment with the IFRS S2 implementation timeline, the Company will take into
comprehensive consideration factors such as international carbon price levels, domestic carbon fee
developments and related regulatory changes, industry characteristics, and the Companys carbon reduction
targets, in order to deliberate on an appropriate internal carbon price level and scope of application. The
Company will also evaluate the feasibility and financial implications of incorporating carbon costs into
investment evaluation and operational decision-making processes. Following future implementation, the
internal carbon price level will be subject to periodic review and adjustment.

. If climate-related targets have been
set, the activities covered, the scope
of greenhouse gas emissions, the
planning horizon, and the progress

As a software distributor whose operations are primarily centered on office facilities and personnel services,
the Companys greenhouse gas emissions consist mainly of indirect emissions from electricity consumption
and employee commuting, and are therefore relatively limited in scale. Nonetheless, in alignment with
domestic regulatory requirements and international trends, the Company has begun systematically

achieved each year should be | inventorying the greenhouse gas emissions generated throughout its operations, prioritizing Scope 1 and
specified. If carbon credits or | Scope 2 emissions, with the scope and methodology for Scope 3 emissions to be assessed subsequently based
renewable  energy  certificates | on practical needs.
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(RECs) are used to achieve relevant
targets, the source and quantity of
carbon credits or RECs to be offset
should be specified.

Looking ahead, the Company will integrate the climate-related disclosure requirements of IFRS S2 and the
directives of competent authorities to deliberate on appropriate medium- and long-term climate management
targets and indicators — including controls over electricity intensity per unit of revenue, improvements in
energy efficiency at office facilities, and increases in the proportion of remote meetings and digitalized
operations — while tracking implementation outcomes and improvement margins on an annual basis to serve
as the foundation for continuous advancement in climate management.

At present, the Company has not utilized carbon credits, Renewable Energy Certificates (RECs), or any other
carbon offset instruments to achieve its carbon reduction targets. Should future assessments — conducted in
light of operational scale and regulatory requirements — determine that the adoption of such instruments is
warranted, the Company will carefully evaluate the legitimacy and credibility of offset credit sources, and
will disclose in the relevant reports the quantity and origin of any offset credits or Renewable Energy
Certificates utilized, thereby ensuring transparency of information and maintaining the trust of stakeholders.

9. Greenhouse gas inventory and
assurance status and reduction
targets, strategy, and concrete action
plan (separately fill out in points 1-1
and 1-2 below).

(separately fill out in points 1-1 and 1-2 below).

1-1. Greenhouse Gas Inventory and Assurance Status for the Most Recent 2 Fiscal Years

1-1-1 Greenhouse Gas Inventory Information

2 fiscal years.

Describe the emission volume (metric tons CO2e), intensity (metric tons CO2e/NT$ million), and data coverage of greenhouse gases in the most recent

Data coverage: Taiwan parent company and China subsidiary

Group greenhouse gas emissions 2024 2025
Scope 1 Emissions (metric tons CO2¢) 94.6518 32.2764
Scope 2 Emissions (metric tons CO2¢) 216.5691 212.5127
Total (A) 311.2209 244.7891
Group revenue (B) 1,541.91 1,695.51
Intensity (tons CO2e¢/NTD million) (A)/(B) 0.20 0.14

Note 1: Direct emissions (scope 1, i.e., emissions directly from sources owned or controlled by the Company), indirect energy emissions (scope 2, i.e., indirect greenhouse gas emissions from electricity,
heat, or steam) and other indirect emissions (scope 3, i.e., emissions from company activities that are not indirect energy emissions, but originate from sources owned or controlled by other

companies).
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Note 2: The data coverage scope for direct emissions and indirect energy emissions shall comply with the schedule prescribed in the order issued under Article 10, paragraph 2 of the Regulations. Other
indirect emissions information may be voluntarily disclosed.

Note 3: Greenhouse gas inventory standards: Greenhouse Gas Protocol (GHG Protocol) or ISO 14064-1 issued by the International Organization for Standardization (ISO).

Note 4: The intensity of greenhouse gas emissions may be calculated per unit of product/service or revenue, but at least the data calculated in terms of revenue (NTS$ 1 million) shall be disclosed.

1-1-2 Greenhouse Gas Assurance Information

Describe the status of assurance for the most recent 2 fiscal years as of the printing date of the annual report, including the scope of assurance, assurance
institutions, assurance standards, and assurance opinion.

The Company and the subsidiaries included in the consolidated financial statements will commence greenhouse gas assurance in 2027 and 2028,
respectively, in alignment with the sustainable development roadmap.

Note 1: This information shall be disclosed in compliance with the schedule prescribed in the order issued under Article 10, paragraph 2 of the Regulations. If the Company has not obtained a complete
greenhouse gas assurance opinion by the date of printing of the annual report, it shall note that “Complete assurance information will be disclosed in the sustainability report.” If the Company

does not prepare a sustainability report, it shall note that “Complete assurance information will be disclosed on the Market Observation Post System (MOPS),” and shall disclose the complete
assurance information in the annual report of the following fiscal year.

Note 2: The assurance institutions shall meet the directions regarding assurance of sustainability reports prescribed by the TWSE and the TPEx.
Note 3: When preparing the disclosure content, the Company may refer to the best practice reference examples on the TWSE Corporate Governance Center website.

1-2 Greenhouse Gas Reduction Targets, Strategy, and Concrete Action Plan

Specify the greenhouse gas reduction base year and its data, the reduction targets, strategy and concrete action plan, and the status of achievement of the
reduction targets.

Base year: 2024
Data of base year:

2024 (base year) 2025
Scope 1 (metric tons) 94.6518 32.2764
Scope 2 (metric tons) 216.5691 212.5127
Total (metric tons) 311.2209 244.7891
Revenue (NTD million) 1,541.91 1,695,51
Density 0.20 0.14
Whether the reduction target has been achieved Base year Yes

78




Reduction target: annual reduction of 1% in intensity

Strategies and concrete action plans:

(1) Encouraging the reuse of office items to restore value to idle goods, extend product lifecycles, and minimize resource waste.

(2) Promoting paperless operations and the recycling and reuse of paper to enhance management efficiency and substantially reduce paper consumption.

(3) Electricity Conservation Measures: Setting office air conditioning temperatures between 25 and 26 degrees Celsius, performing regular maintenance
on air conditioning equipment to ensure efficient operation, switching off office lighting during the daily lunch break (12:00-13:00), and powering
down computer monitors at the end of each workday. These practices cultivate energy-saving habits among employees and contribute to the ongoing
reduction of office energy consumption.

(4) Leveraging Digital Tools: Promoting the use of video conferencing equipment to reduce business travel and commuting, thereby lowering greenhouse
gas emissions while balancing employee flexibility with environmental benefits.

(5) Progressively advancing the full digitization of internal company documents to reduce paper usage, enhance operational efficiency, and achieve a
digital transformation in management.

(6) Posting water conservation notices to remind users to develop the habit of turning off water immediately after use, effectively preventing the waste
of water resources.

Note 1: This information shall be disclosed in compliance with the schedule prescribed in the order issued under Article 10, paragraph 2 of the Regulations.

Note 2: The base year shall be the fiscal year in which the greenhouse gas inventory is completed based on the consolidated financial reporting boundary. For example, under the order issued under
Article 10, paragraph 2 of the Regulations, a company with capital of NT$10 billion shall complete the inventory for its fiscal 2024 annual consolidated financial report in 2025, so the base year
will be 2024. If a company has disclosed its inventory in its consolidated financial report in an earlier year, it may take the earlier fiscal year as its base year. Also, the data for the base year may
be calculated based on a single fiscal year or the average of multiple fiscal years.

Note 3: When preparing the disclosure content, the Company may refer to the best practice reference examples on the TWSE Corporate Governance Center website.

(VID) Status of ethical corporate management, and deviation from the Ethical Corporate Management Best Practice Principles for TWSE/GTSM Listed

Companies, and the reasons therefor
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Evaluation Items

Status of Operation

Deviation and causes of
deviation from the Ethical
Corporate Management Best

Yes | No Summary Description Practice Principles for
TWSE/GTSM Listed
Companies
I.  Establishment of ethical corporate management
policies and plans
(I) Has the Company formulated an ethical corporate | v/ () The Company has established the "Procedures
management policy approved by the Board of for Ethical Management and Guidelines for
Directors, and stated in its Articles of Incorporation Conduct" to govern the requirement for all
and external documents, the policies and practices employees to be ethical and impartial and to
of ethical corporate management, and the comply with government laws and regulations
commitment of the Board of Directors and senior when carrying out the Companys busine ss,
management to actively implement the operating which has been disclosed on the Companys
policies? official website and MOPS.
(II) Whether the Company has established a | v (IT) The Company has established the "Procedures
mechanism to assess the risk of unethical behavior, for Ethical Management and Guidelines for
regularly analyzes and evaluates the business Conduct", which clearly stipulates how to
activities with higher risk of unethical behavior prevent unethical behavior and publishes the
within the business scope, and establishes information to employees. No significant difference.
prevention programs based on this, and at least
covers the prevention measures under Paragraph 2,
A